New York City School District and Hourly School Lunch Employees, AFSCME, AFL-CIO, District Council 37, Local 372 (1995) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: New York City School District and Hourly School Lunch Employees, 
AFSCME, AFL-CIO, District Council 37, Local 372 (1995) 
 
Employer Name: New York City Central School District    
 
Union: Hourly School Lunch Employees, AFSCME, AFL-CIO 
 
Local: 372, District Council 37    
 
Effective Date: 04/01/95   
 
Expiration Date: 03/31/00   
 
PERB ID Number: 5711   
 
Unit Size:    
 
Number of Pages: 74     
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
A G R E E M E N T  
between 
The Board of Education 
of the 
City School District of the City of New York 
and 
Board of Education Employees Local 372 
District Council 37 
American Federation of State, 
County and Municipal Employees 
AFL-CIO 
covering 
HOURLY SCHOOL LUNCH EMPLOYEES 
April 1,1995 - March 3 1,2000 
TABLE OF CONTENTS 
ARTICLE 
I 
I1 
m 
m- A 
m-B 
IV 
v 
V-A 
VI 
VII 
vm 
Ix 
X 
XI 
XII 
xm 
XTV 
xv 
XVI 
XVII 
xvm 
XE 
?ax- A 
XX 
UNION RECOGNITION 
FAIR PRACTICES 
RATES OF PAY AND ANNUAL EARNINGS 
LONGEVITY INCREMENT 
ANNUITY FUND 
HEALTH AND WELFARE BENEFITS 
HOLIDAYS 
EDUCATION FUND 
VACATION PAY AND SUMMER PAYMENTS 
UNIFORMS 
PAYMENT OF DEATH BENEFIT FOR EMPLOYEE WHO DIES 
FROM INJURY INCURRED IN COURSE OF EMPLOYMENT 
DISABILITY BENEFITS FOR ASSAULT WHILE ON DUTY 
TERMINATION PAY ALLOWANCE 
SERVICE COMPENSATION ALLOWANCE 
TRANSFER OF SENIORITY 
LEAVES OF ABSENCE 
SICK LEAVE 
EXCUSABLE ABSENCES 
SENIORITY POLICY 
VACANCIES IN SCHOOL AIDE AND PARAPROFESSIONAL 
POSITIONS 
POLICY CONCERNING APPLICATIONS FOR POSITIONS 
IN OTHER WORK LOCATIONS 
ASSIGNMENT OF REGULAR WORK SCHEDULES 
SERVICE BEFORE THE OPENING OF SCHOOL 
COMPLAINT AND GRIEVANCE PROCEDURES POLICY 
PAGE 
2 
3 
3 
9 
9 
1 1  
13 
13 
13 
17 
18 
19 
19 
19 
20 
2 1 
22 
23 
26 
3 0 
30 
32 
3 2 
3 3 
,!lImcm 
XXI 
XXII 
XXm 
XXIV 
XXV 
XXVI 
XXVII 
XXVIII 
XXIX 
XXX 
XXXI 
XXXII 
xxxIII 
XXXIV 
XXXV 
XXXVI 
XXXVII 
XXXVIII 
XXXIX 
XL 
XLI 
XLII 
DISCHARGE REVIEW PROCEDURES 
PERSONNEL FOLDERS 
DAMAGE OR DESTRUCTION OF PROPERTY 
SAFETY 
PAY PRACTICES 
BULLETIN BOARDS 
STORAGE OF EMPLOYEES PROPERTY 
IDENTIFICATION CARDS 
CHECK-OFF 
INFORMATION TO THE UNION DUES CHECKOFF INFORMATION 
PRINCIPLES TO GOVERN CERTAIN PERSONNEL ACTION 
INFORMATION AT THE WORK LOCATION 
CONSULTATION WITH UNION COMMITTEE 
UNION MEETINGS 
RESTRICTION ON UNION ACTIVITIES 
ASSISTANCE IN ASSAULT CASES 
NOTICE - LEGISLATIVE ACTION 
CONFORMITY TO LAW - SAVING CLAUSE 
ABSENCE WITHOUT NOTICE 
COPY OF AGREEMENT 
NO-STRIKE PLEDGE 
DURATION 
SIGNATORZES 
APPENDIX A 1995-2000 MUNICIPAL COALITION MEMORANDUM 
OF ECONOMIC AGREEMENT 
APPENDIX B APPENDIX TO 1995-2000 ECONOMIC D.C.37 AGREEMENT 
LONGEVITY INCREMENT ELIGIBILITY RULES 
AGREEMENT MADE AND ENTERED INTO by and between THE BOARD 
OF EDUCATION OF THE CITY SCHOOL DISTRICT OF THE CITY OF NEW YORK 
(hereinafter referred to as the "BOARD") and BOARD OF EDUCATION EMPLOYEES 
LOCAL 372, District Council 37, American Federation of State, County and Municipal 
Employees, AFL-CIO (hereinafter referred to as the "Union"). 
WHEREAS the Board has voluntarily endorsed the practices and procedures of 
collective bargaining as a peaceful, fair and orderly way of conducting its relations with its 
employees insofar as such practices and procedures are appropriate to the special functions 
and obligations of the Board, are permitted by law and are consonant with the paramount 
interests of the school children, the school system and the public; and 
WHEREAS the Board, on March 8, 1962, adopted a Statement of Policies and 
Practices with Respect to Representation of Pedagogical and Civil Service Employees for 
Purposes of Collective Bargaining with the Board of Education (hereinafter referred to as 
the "Statement of Policies"); and 
WHEREAS, pursuant to the Statement of Policies, the Union has been certified 
as the exclusive bargaining representative of all employees employed by the Board of 
Education in the titles of Hourly School Lunch Helper and Hourly Senior School Lunch 
Helper; and 
WHEREAS, an agreement heretofore entered into by and between the parties 
expired on June 30, 1987; and 
WHEREAS, pursuant to Board policy and the Public Employees Fair Em- 
ployment Act, the Board and its designated representatives have met with representatives of 
the Union and hlly considered and discussed with them, in behalf of the employees in the 
bargaining unit, changes in salary schedules, improvement in working conditions, and 
machinery for the presentation and adjustment of certain types of complaints, it is agreed as 
follows: 
,!lmxm3 
- 
The Board recognizes the Union as the exclusive bargaining representative of 
all hourly employees employed in school lunch or other school food service programs 
operated and controlled by the Central Board or by a Community School Board in the titles 
of School Lunch Helper and Senior School Lunch Helper (hereinafter referred to as "hourly 
school lunch employees" or "employees"). 
During the term of this agreement should the Board employ a new title or 
category of employees having a community of interest with employees in an existing 
bargaining unit described herein, employees in such new title or category shall be included 
within the existing unit, and upon request of the Union the parties shall negotiate the terms 
and conditions of employment for such new title or category of employees; but nothing 
contained herein shall be construed to require re-negotiation of terms and conditions of 
employment applicable to employees in the existing bargaining unit as a result of the 
Board's redesignation of the title or category of employees in the unit. 
Nothing contained herein shall be construed to prevent any Board official fiom 
meeting with any employee organization representing school lunch employees for the 
purpose of hearing the views and proposals of its members, except that, as to matters 
presented by such organizations which are proper subjects of collective bargaining, the 
Union shall be informed of the meeting and, as to those matters, any changes or 
modifications shall be made only through negotiation with the Union. 
It is understood that all collective bargaining is to be conducted at Board 
headquarters level. There shall be no negotiation with the Union or 
its units at the school level or with any other employee group or organization at any other 
level. 
Nothing contained herein shall be construed to prevent any individual employee 
from (1) informally discussing a complaint with hisfher immediate superior or (2) 
processing a grievance in hisher own behalf in accordance with the complaint and 
grievance procedure hereinafter set forth in Article XX. 
Nothing contained herein shall be construed to deny to any employee hisher 
rights under Section 15 of the New York Civil Rights Law or under applicable civil service 
laws and regulations. 
m 
- 
The Union agrees to maintain its eligibility to represent all employees by 
continuing to admit persons to membership without discrimination on the basis of race, 
creed, color, national origin, sex or marital status and to represent equally all employees 
without regard to membership or participation in, or association with the activities of any 
employee organization. 
The Board agrees to continue its policy of not discriminating against any 
employee on the basis of race, creed, color, national origin, sex, marital status or 
membership or participation in, or association with the activities of, any employee 
organization. 
RATES OF PAY A N D  ANNI JAT. EARNINGS 
The hourly rates and annual earnings of pay of hourly school lunch employees 
shall be as follows: 
School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 6130193 
Hired after 6130193 
Sr. School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 6130193 
Hired after 6130193 
School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 313 1/97 
Hired After 313 1/95 
Sr. School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 3/31/97 
Hired After 313 1/95 
ve 1 211 11 994 
Hourly 
Rate 4 HrslDay 5 HrslDay 6 HrsIDay 7 HrsIDay 
$9.30 $9,709.20 $12,136.50 $14,563.80 $16,991.10 
$9.27 $9,677.88 $12,097.35 $l4,5 16.82 $16,936.29 
$9.21 $9,615.24 $12,019.05 $14,422.86 $16,826.67 
$9.13 $9,531.72 $11,914.65 $14,297.58 $16,680.51 
$8.52 $8,894.88 $1 1,118.60 $13,342.32 $15,566.04 
Hourly 
Rate 4 HrslDay 5 HrsIDay 6 HrsIDay 7 HrsIDay 
$9.53 $9,949.32 $12,436.65 $14,923.98 $17,411.3 1 
$9.50 $9,918.00 $12,397.50 $14,877.00 $17,356.50 
$9.46 $9,876.24 $12,345.30 $14,814.36 $17,283.42 
$9.40 $9,813.60 $12,267.00 $14,720.40 $17,173.80 
$8.77 $9,155.88 $1 1,444.85 $13,733.82 $16,022.79 
ve 411 11 997 
Hourly 
Rate 4 HrsIDay 5 HrsIDay 6 HrslDay 7 HrslDay 
$9.58 $10,001 S 2  $l2,5Ol.90 $1 5,002.28 $17,502.66 
$9.55 $9,970.20 $12,462.75 $14,955.30 $17,447.85 
$9.49 $9,907.56 $12,384.45 $14,861.34 $1 7,338.23 
$9.40 $9,8 13.60 $12,267.00 $14,720.40 $17,173.80 
$8.78 $9,166.32 $1 1,457.90 $1 3,749.48 $16,041.06 
Hourly 
Rate 4 HrslDay 5 HrslDay 6 HrslDay 7 Hrs/Day 
$9.82 $10,252.08 $12,815.10 $15,378.12 $17,941.14 
$9.79 $10,220.76 $12,775.95 $15,331.14 $17,886.33 
$9.74 $10,168.56 $12,710.70 $15,252.84 $17,794.98 
$9.68 $10,105.92 $12,632.40 $15,158.88 $17,685.36 
$9.03 $9,427.32 $1 1,784.15 $14,140.98 $16,497.81 
School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 3/31/97 
Hired After 313 1/95 
Sr. School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 313 1/97 
Hired After 313 1/95 
School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 3/31/97 
Hired After 313 1/95 
Sr. School Lunch Helper 
Before 7/1/84 
7/ 1/84 - 6130185 
7/1/85 - 6130186 
7/1/86 - 3/31/97 
Hired After 313 1/95 
School Lunch Helper 
Before 7/1/84 
7/1/84 - 6130185 
7/1/85 - 6130186 
ve 711 11 998 
Hourly 
Rate 4 HrsIDay 5 Hrs/Day 
$9.87 $10,304.28 $12,880.35 
$9.84 $10,272.96 $12,841.20 
$9.77 $10,199.88 $12,749.85 
$9.68 $10,105.92 $12,632.40 
$9.04 $9,437.76 $1 1,797.20 
Hourly 
Rate 4 Hrs/Day 5 HrsDay 
$10.11 $10,554.84 $13,193.55 
$10.08 $10,523.52 $13,154.40 
$10.03 $10,471.32 $13,089.15 
$9.97 $10,408.68 $13,010.85 
$9.30 $9,709.20 $12,136.50 
ve 611 /I 999 
Hourly 
Rate 4 Hrs/Day 5 HrsDay 
$10.34 $10,794.96 $13,493.70 
$10.31 $10,763.64 $13,454.55 
$10.23 $10,680.12 $13,350.15 
$10.14 $10,586.16 $13,232.70 
$9.47 $9,886.68 $12,358.35 
Hourly 
Rate 4 HrsIDay 5 HrsDay 
$10.59 $1 1,055.96 $13,819.95 
$10.56 $1 1,024.64 $13,780.80 
$10.51 $10,972.44 $13,715.55 
$10.44 $10,899.36 $13,624.20 
$9.74 $10,168.56 $12,710.70 
e 311 / ? O M  
Hourly 
Rate 4 HrsIDay 5 HrsDay 
$10.48 $10,941.12 $13,676.40 
$10.45 $10,909.80 $13,637.25 
$10.37 $10,826.28 $13,532.85 
6 HrsDay 
$1 5,456.42 
$15,409.44 
$15,299.82 
$15,158.88 
$14,156.64 
6 HrsDay 
$16,411.68 
$16,364.70 
$16,239.42 
7 HrsDay 
$18,891.18 
$18,836.37 
$18,690.2 1 
$18,525.78 
$17,301.69 
7 HrsDay 
$19,146.96 
$19,092.15 
$18,945.99 
7/1/86 - 313 1/97 $10.28 $10,732.32 $13,415.40 $16,098.48 $1 8,781 .56 
Hired After 313 1/95 $9.60 $10,022.40 $12,528.00 $15,033.60 $17,539.20 
Hourly 
Sr. School Lunch Helper Rate 4 HrsIDay 5 HrsDay 6 HrsDay 7 HrsIDay 
Before 7/1/84 $10.74 $11,212.56 $14,015.70 $16,818.84 $19,621.98 
7/1/84 - 6130185 $10.70 $1 1,170.80 $13,963.50 $16,756.20 $19,548.90 
7/1/85 - 6130186 $10.65 $1 1,118.60 $13,898.25 $16,677.90 $19,457.55 
7/1/86 - 313 1/97 $10.58 $1 1,045.52 $13,806.90 $16,568.28 $19,329.66 
Hired After 313 1/95 $9.87 $10,304.28 $12,880.35 $15,456.42 $18,032.49 
"Annual earnings represents the compensation an employee would receive if helshe worked 
for the entire school year for the hours/day shown. Summer vacation pay, which is 
dependent on years of service, is not included in these amounts. 
Pursuant to the terms of Section 5 (a) of the 1995-2000 Municipal 
Coalition Memorandum of Economic Agreement ("MCMEA"), effective July 1,1993, 
an employee with less than one year of service and who was hired prior to the 
execution date of the 1995 MCMEA (July 15, 1996) shall be appointed to the 
applicable minimum hiring rate ("Hiring Rate"). 1 Jpo- 
titk 
s of ,Cectlon 5 fhl a d ( c l  of the 1995-7000 MCMEA 
newlv hi hall be w t e d  to the 
tive ee shall he naid the 1-urn for the . . . . 
on the t w n - v e ; l r s ; l w  of 
t to -5 1995-7000 MCMEA. 1- 
of four (4) years of actwe or n a h t i e d t i v e  s e r v ~ v e e  who was new1 
r h l v  1 '5; 1996 s h a l l i v e  a 
t to the 
he m t  tn k d i f f h e t w e e n  the a n n l l a l s a  rate k 
ee's qerv- 
bb 
(a) those who are on preferred or recall lists; or 
(b) those whom are on an approved leave. 
B. o f  Rakq o f  Pay 
The rates of pay as shown in Section A above have been adjusted downward by 
17.02 cents to reflect the agreement between the Board and the Union to permit the 
application of a part of the wage increase provided for in the 1982-1984 Municipal 
Coalition Economic Agreement of July 1982 to fund the contribution of 7.02 cents per hour 
effective July 1, 1982 and 10.00 cents per hour effective July 1, 1983 which the Board is 
required to make to the District Council 37 Benefits Fund Trust pursuant to Article IV, 
Section B(6) of the Agreement. 
C. 
Effective 12/1/1994 
Hired Hired Hired Hired Hired 
Before Between Between Between Afte 
7/1/1984 711184-6130185 711185-6130186 711/86-6130193 613011993 
School Lunch Helper $10.32 $10.29 $10.20 $10.12 $9.45 
Sr. School Lunch Helper $10.57 $10.55 $10.50 $10.42 $9.92 
School Lunch Helper 
Sr. School Lunch Helper 
School Lunch Helper 
Sr. School Lunch Helper 
School Lunch Helper 
Sr. School Lunch Helper 
School Lunch Helper 
Sr. School Lunch Helper 
Effective 4/1/1997 
Hired Hired Hired Hired 
Before Between Between Between 
71111 984 7/1/84 - 6130185 7/1/85 - 6130186 7/1/86 - 6130193 
$10.63 $10.60 $10.51 $10.42 
$10.89 $10.87 $10.82 $10.73 
Effective 71111 998 
Hired Hired Hired Hired 
Before Between Between Between 
7/1/1984 7/1/84 - 6130185 7/1/85 - 6130186 7/1/86 - 6130193 
$10.95 $10.92 $10.83 $10.73 
$1 1.22 $1 1.20 $1 1 .14 $1 1.05 
Hired 
Before 
7/1/1984 
$11.47 
$1 1.75 
Hired 
Before 
7/1/1984 
$11.63 
$1 1.91 
Effective 6/1/1999 
Hired Hired 
Between Between 
711184-6130185 711185-6130186 
$1 1.44 $1 1.34 
$1 1.73 $1 1.67 
Effective 3/1/2000 
Hired Hired 
Between Between 
7/1/84 - 6130185 7/1/85 - 6130186 
$1 1.60 $11.50 
$11.89 $1 1.83 
Hired 
Between 
7/1/86 - 6130193 
$1 1.24 
$1 1.57 
Hired 
Between 
7/1/86 - 6130193 
$1 1.39 
$1 1.73 
Hired 
Afte 
3/31/1995 
$9.73 
$10.22 
Hired 
Afte 
313 111995 
$10.02 
$10.53 
Hired 
Aft e 
313 111995 
$10.50 
$1 1.03 
Hired 
Afte 
3/31/1995 
$10.64 
$11.18 
D. ion nf F.connmic Am- 
The . . . . 
entered into by the parties and effective as of April 1, 1995, is incorporated into this 
. . . . Agreement as applicable as required by S z t m  7 1 of the 1995-3.000 Mi-
he 1995-20111) Miitmqd . . 
A ~ v l e  tn this agmmet& 
ARTKT .E m- A 
J ,ONGEVTTY TNCR EMENT 
1. Effective October 1, 1985, employees with 15 years or more of "City" or 
Board of Education service in pay status shall receive a longevity increment of .27 cents per 
hour pursuant to the 1984- 1987 Municipal Coalition Economic Agreement. 
2 .  Effective July 1, 1990, employees receiving the longevity increment 
pursuant to Section I1 of the 1984-1987 Municipal Coalition Economic Agreement shall 
receive an additional longevity increment o f .  16 cents per hour. Employees who become 
eligible for the longevity increment on or after July 1, 1990 shall receive a longevity 
increment in the increased amount of .43 cents per hour. 
3. Fifteen months after the employee becomes eligible to receive the 
longevity increment of .a cents per hour, it shall become part of the base rate. 
4. The rules for eligibility and applicability of the longevity increment 
described inthrsAd,.de m-A shall be set forth in an appendix to this agreement and shall be 
incorporated by reference herein. 
ARTICLE IU-B 
ANNUITY FUND 
A. Annuity Fund 
1. 
by the 1995 MCMEA. Tn he ellglhle to r w  . . 
active on .Tune 1-  1999 
. . 
11. The n into on hehalf of f idhmg ~ e r  ammud 
t of $2 for eadqm.3 w o r h g  
day ny, to a maximumof S % ? p z m m m n e r  For V 
d of F v y e r  d d l p p n b  
t of $2 for workmg dav un to a maximum 
ho work at t h d m d d  
t of $7. fix 
dav iin to of S- For school- 
d of F- 
whn work P k m  
the fundadaslyamnunt 
of $7 for e i d q d  worhng day . . 
er of h ; I s s o c l a t e d  with theu filll-tllZ1P, 
iin tn a maxlmum~f SS?? p u i m m ~  
For the purpase of this Article m-R; the ehgduhy for pagmmk set W L i n  . . . .  
Section (ii). shall be based on working days between June 1, 1996 and May 3 1, 1997. 
iv. For the p u p m e  of this Article m-R, workmg days are 
v. ver 
d a v s a f t e r [ . T u n e _ l . l l f i l ~  
hv t p  
oval hv the Co 
,4.ucmE 
HEAT ,TH ANP) WF,T FARE RENEFTTS 
A. -
1. The Board will provide employees covered by this Agreement who 
regularly work 20 or more hours a week with health insurance coverage on a 12 month 
basis. 
B. - 
1. ive 1 1 ; 1995, the Saard will p v i d e  fimdq to the DC 37 
@&42J@nerx on a pro rata basis per month on behalf of each employee, whether a 
member of the Union or not, for the purpose of making available welfare benefits for each 
such employee under a welfare plan established and administered pursuant to a 
supplemental agreement entered into between the Board and the Union. 
7 Pursuant to .% 4 nf the T r n  . . 
15; 1 Bfi&Ective h l y  1 ; 1995; the v f  nf . . 
Tilly 1 ,  
1995 to h l n e 0 ;  1996 R e t w e e n y  1; 1999 and.Tllly 31; 1999; 
n 7.14) nn hehalf of each 
Tnly 1; 1995- 
3. P m t  to .&&on 8 (a) of the 1995-7000 Milnlcqal C- . . . . 
on M f  of ea& covered 
7-14! pmnnmdm 
. . 
v 1 1995 to Jllne 70.1996. This  
1 F-. Pur- to S&.im 8 (B) of the 
1995-3000 Mn- Me- of w t i v e  Jill . . . . 
e nc 37 Renefit8 Tn- 
cnv ee whn i s  r 
will nrovide fim& to the DC: 37 
t at the rate of six hudwkghtv-five -one cenis 
@685.71! ner 1; 1999; the lw 37 
tv -ei ghtdallarsand fi fiv-sev- 
ar. on er mnnth of e- 
of t h e t o r  for the y p s e  of le welfare haxd3s for each 
to a 
5 .  Effective July I, 1982, the Board shall contribute 7.02 cents per hour and 
effective July 1, 1983 the Board shall contribute 10.00 cents per hour for a total of 17.02 
cents per hour to the DC 37 Benefits Fund Trust for each hour paid including the hours 
reflected in summer payments. Payments shall be made in quarterly installments. This 
amount is in addition to the contribution in Section B(5) of this Article. 
C. Subject to a separate agreement between the Board and the Union, the Union 
shall be entitled to receive such separate contributions as may be provided in this agreement 
for welfare, training, and legal services benefits as a single contribution to be paid by the 
employer into a trusteed administrative Employee Benefit Fund. Such contributions shall 
be held by the trustees of that Fund for the exclusive purpose of providing, through other 
trusteed funds, welfare training, and legal services benefits as a single contribution to be 
paid by the employer into a trusteed Administrative Employee Benefit Fund. Such 
contributions shall be held by the trustees of that Fund for the exclusive purpose of 
providing, through other trusteed funds, welfare, training, and legal services benefits for the 
employees so covered as well as any other benefits as the Board and the Union may agree 
upon. The Board shall continue to have the right to review and approve the distribution of 
f h d s  to, and the level of, benefits provided by the Fund or individual h d s .  
A.IamaY 
HQLlRAm 
Employees will be paid for all school holidays and all other regular school days 
on which the schools are closed for special observance or emergencies pursuant to action of 
the Chancellor or Community Superintendent. 
ARTTCT .E V-A 
- 
Effective July 1, 1976, a training fwnd contribution of twenty-five dollars 
($25.00) per annum shall be made to the District Council 37 Education Fund on behalf of 
each employee covered by this agreement under a plan established and administered 
pursuant to a supplemental agreement entered into between the Board and the Union. 
VACATTON PAY AND ST TMMER PAYMENTS 
A. 
Employees in the bargaining unit will be given the following vacations with 
Pay: 
1. The Christmas school recess and the Spring school recess. Christmas 
Day, New Years Day and Good Friday are not deemed vacation days but are included in 
paid holidays under Article V. 
2. An employee with three but less than five years of continuous service 
shall be given five sessions vacation pay upon completion of his normal school year. An 
employee with five or more years of continuous service shall be given ten sessions vacation 
pay upon completion of his normal school year. A session is defined as the employee's 
regular daily work period. For purposes of this Article only, "continuous service" shall be 
defined as unintempted service in the hourly school lunch, school aide, health service aide 
or film inspection assistant titles, except that breaks in service caused by layoff not 
exceeding four years, or other approved leaves with or without pay, as provided in Article 
XIII shall not be deemed an interruption of service but such limited period shall not be 
counted in the determination of length of continuous service. 
3. The five (5) sessions of vacation for employees with three but less than 
five years of continuous service shall be prorated at the rate of one-half session of vacation 
for each month, or major portion thereof, of service during the school year. 
The ten (10) sessions of vacation for employees with five or more years 
of continuous service shall be prorated at the rate of one session of vacation for each month 
or major portion thereof of service during the school year. 
4. Effective July 1, 1991, employees who are hired after June 30, 1987 
shall be entitled to the following vacation pay schedules: 
This vacation pay schedule shall be prorated at the rate of the number of 
sessions of vacation entitlement divided by 10 for each month or major portion thereof of 
service during the school year. 
Employees who are terminated prior to the completion of the normal 
school year shall receive their pro rata vacation at the completion of the normal school year. 
1. In each year of the Agreement there shall be a summer payment, which 
shall be based on the number of hours paid to the employee during the school year, in 
accordance with the pattern listed below. Summer payments shall reflect the rates of pay 
described in Article III. 
2. Based on the payments provided in paragraph 1 above, employees shall 
not be entitled to receive unemployment insurance during the summer periods and the 
Board of Education shall so notify both the employees and the New York State 
Unemployment Insurance Board. The Board of Education shall contest any request for 
Unemployment Insurance Benefits for the summer period made by an employee receiving 
payments pursuant to paragraph 1 above. In order to receive the summer payment, the 
employee shall be required to sign an affidavit stating that helshe did not request nor receive 
the Unemployment Insurance Benefits for the summer period for the year for which the 
summer payment is made. The Union shall indemnify the Board of Education for any 
Unemployment Insurance Benefits payments made to employees receiving payments 
pursuant to said paragraph 1. 
3. For the purposes of t h s  provision, summer payment shall be deemed to 
cover the period fiom the end of the third to last weekday in June until the Wednesday 
following Labor Day. 
4. Employees who are laid off prior to fifteen weeks of continuous service 
shall not be entitled to summer payments for the summer following the period worked. 
5 .  Entitlement to the summer payments shall be further conditioned 
upon the Employee's execution of appropriate statements attached as exhibits to this 
Agreement. 
0 
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1. Employees who are required in the performance of their duties to wear 
uniforms or aprons or both will have them supplied by the Office of School Food Services 
in the following manner: 
Employees who work 30 hours or more per week who are required 
to wear uniforms will be supplied with three uniforms. 
Employees who work 30 hours or more per week who are required 
to wear both uniforms and aprons will be supplied with three 
uniforms and five aprons. 
Employees who work less than 30 hours per week who are required 
to wear uniforms will be supplied with two uniforms. 
Employees who work less than 30 hours per week who are required 
to wear both uniforms and aprons will be supplied with two 
uniforms and three aprons. 
Thereafter, one new uniform will be provided each year to each 
employee. 
2. Employees who work 30 hours or more per week who are required to 
wear uniforms will receive the following laundering expense reimbursement per year: 
Effective December 1, 1994 $62.37 
Effective April 1, 1997 $64.24 
Effective July 1, 1998 $66.17 
Effective June 1, 1999 $69.3 1 
Effective March 1,2000 $70.26 
3. Employees who work less than 30 hours per week who are required to 
wear uniforms will receive the following laundering expense reimbursement per year: 
Effective December 1, 1994 $41.57 
Effective April 1, 1997 $42.82 
Effective July 1, 1998 $44.10 
Effective June 1, 1999 $46.19 
Effective March 1,2000 $46.82 
The increased laundering expense reimbursement allowance shall be prorated 
for the first year of the Agreement. 
4. The labor-management committee consisting of five management 
representatives and four Union representatives established to develop procedures for the 
provision of uniforms to employees shall continue to evaluate the method of providing 
uniforms in terms of cost effectiveness and employee appearance according to standards 
adopted by the committee. 
- 
PAYMENT OF nEATH RF,NEFTT FOR EMPT ,OWE WHO DTES 
M l N T T  TRY T N - m  SF, OF EMPT ,OYMENT 
In the event that an employee dies as a result of an injury arising out of and in 
the course of hisher employment sustained on or after September 9, 1974, through no fault 
of hisher own, and in the proper performance of hisher duties as certified by the Workers' 
Compensation Division of the Law Department and the Chancellor, shall receive upon 
certification of the Mayor a total payment of $25,000. The $25,000 payment will be made 
by the Board to: a) the employee's widow or widower, if any; or if there be no widow or 
widower, b) the employee's child or children, if any; in equal shares, or if there be no 
children, c) the employee's estate. 
Such payment shall be in addition to any other payment which may be made as 
a result of such death. 
- 
ARTI JTY RENEFTTS FOR ASSAT TT .T WHTI ,F, ON TIT JTY 
A leave of absence with pay and without charge to time allowances, for a 
period not to exceed one calendar year, shall be granted, subject to established 
administrative practices, to an employee covered by the Workers' Compensation Law upon 
the determination of the Chancellor that the employee has been physically disabled because 
of an assault made upon hidher  during the performance of hisher official duties, provided 
that such injury is compensable under the Workers' Compensation Law. 
- 
MTNATTON PAY AT .T .OWANCE 
Employees who resign or are terminated after ten years of service shall be paid 
for accumulated sick leave on the basis of one hour for every two hours of accumulated sick 
. . leave. 1 
The maximum termination pay allowance shall not exceed 400 hours. 
Employees not recalled from layoff within four years from the date of layoff 
shall be deemed terminated. 
At the time of layoff an employee eligible for termination pay as provided in 
paragraph one above has the option of resigning and collecting all such termination pay due 
hirnlher and giving up hisher right to be recalled under Article XVI of this Agreement. 
A.RTmEx 
CE COMPENS ATTON AT .T ,OW ANCE 
Effective July 1, 1974, employees with ten or more years of continuous service 
who resign or are terminated, including those not recalled from layoff after the period 
specified in Article XVI of this Agreement, shall be paid a service compensation allowance 
of $75 for each year of continuous service in excess of five years of service occurring after 
July 1, 1974. 
Effective July 1, 1975, an additional $25 shall be paid for each year of 
continuous service in excess of five years of continuous service occurring after July 1975, 
for a total of $100 for each such year of service. 
Effective July 1, 1977, an additional $25 shall be paid for each year of 
continuous service in excess of five years of continuous service occurring after July 1, 1977, 
for a total of $125 for each year of continuous service. 
For the purposes of this Article, "continuous service" shall be defined as 
uninterrupted service, in an hourly school lunch, school aide or film inspection assistant 
title, except that breaks in service caused by layoff not to exceed four years, or other 
approved leaves of absence with or without pay as provided in Article XIII, shall not be 
considered an interruption of service but shall not be counted in the determination of length 
of service. 
If an emphyee of service . . 
nn nr afkr hlly 1 ; 1987, hlsRmAmdimry  or papmui. 
The provision of this Article does not apply for an employee who is discharged 
for cause pursuant to Article XXI. 
- 
TRANSFER OF SENTORTTY 
Hourly employees in titles covered under the School Aide, Hourly School 
Lunch and Film Inspection Assistant contracts who transfer to another title covered under 
the School Aide, Hourly School Lunch and Film Inspection Assistant agreement shall be 
transferred without any loss of their seniority which shall be counted towards sick leave 
balances, vacation benefits, service compensation allowance and termination pay. Seniority 
brought forth shall be counted for these purposes only and not for purposes of layoff and 
recall or promotion. 
- 
1. - 
Employees with two (2) or more years of service who leave for reasons of 
illness shall, subject to approval of the Medical Board be entitled to return within one (I) 
year on the basis of seniority and shall regain the seniority and other rights they had before 
leaving including such accumulated sick leave as was not used for the illness from which 
they return. Any leave granted under this Section may, subject to approval of the Medical 
Board, be extended for a period of one (1) additional year. The Board shall make every 
effort to assign employees returning from an authorized leave of absence to their former job 
assignment no later than the start of the following school term. 
2. 
Employees with two (2) or more years of service who leave for reasons of 
illness in the immediate family shall be entitled to return within one (1) year on the basis of 
seniority and shall regain the seniority and other rights they had before leaving including 
such accumulated sick leave as was not used prior to the leave of absence. For the purpose 
of this paragraph the term "immediate family" includes a parent, child, spouse, or parent of 
a spouse, brother or sister if living in the employee's household. The Board shall make 
every effort to assign employees returning from an authorized leave of absence to their 
former job assignment no later than the start of the following school term. 
3. 
An employee with two (2) or more years of continuous service who 
leaves for reasons of birth of a child shall be entitled to return on the basis of seniority 
within one (1) year and shall regain the seniority helshe had before helshe lefi, and other 
rights helshe had before leaving including such accumulated sick leave as was not used 
prior to the leave of absence. The Board shall make every effort to assign employees 
returning fiom an authorized leave of absence to their former job assignment no later than 
the start of the following school term. 
4. 
Employees with five (5) or more years of service may apply to the Personnel 
Board for a leave of absence without pay for a period not to exceed three (3) months for 
personal business and return and regain seniority for all benefits such as sick leave balance, 
vacation, termination pay, etc. Time used during this type of leave will not be counted in 
length of service. The Board shall make every effort to assign employees returning from an 
authorized leave of absence to their former job assignment no later than the start of the 
following school term. 
5. All applications for leaves of absence within the provisions of this Article shall 
be forwarded to the Personnel Board for approval with proper medical documentation 
attached. 
v 
2aauEAm 
1. a. Employees shall be credited with a sick leave allowance with pay 
of one hour for each 20 hours of service with pay (including service in the summer) 
exclusive of holiday and vacation pay. Sick leave may be used in units of one hour and 
shall be taken in accordance with applicable administrative regulations. 
Sick leave allowances shall be permitted to accumulate up to a maximum 
of 800 hours. 
b. to S&QU 9.d. nf 1995 MC- 
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c. Hourly School Lunch Employees will be allowed to use one of 
such sick days per year for personal business provided that reasonable advance notice is 
given to the head of the school and/or supervisor. Days off for personal business are 
intended to be used for personal business which cannot be conducted on other than a school 
day and during other than school and/or work day hours. 
d. Effective July 15,1996, employees may use two days per year 
from their sick leave balances for the care of ill family members. Approval of such 
leave is discretionary with the supervisor and proof of disability must be provided 
by the employee, satisfactory to the supervisor within (5) five working days of the 
employee's return to work. 
2. Employees whose sick leave allowance is exhausted shall have the right 
to apply to the Personnel Board to borrow against fbture sick leave in accordance with 
applicable administrative regulations. 
3. Information on accumulated sick leave will be given to each employee in 
writing, once a year and will be made available to the shop steward upon request. 
4. Employees serving in schools shall not suffer loss of sick leave days for 
absence due to illness from the following children's diseases: rubeola (measles), epidemic 
parotitis (mumps), and varicella (chicken pox). It is understood that this paragraph does not 
apply to rubella (german measles). 
- 
 
Under the conditions stated below, absences of hourly school lunch employees 
shall be excusable with pay at the discretion of the Personnel Board, without charge to sick 
leave or annual leave balances, upon submittal of evidence satisfactory to the Personnel 
Board and upon application in the form prescribed by the Personnel Board: 
1. h  in t h e t e  Family 
Absence not to exceed four working sessions is permitted in the case of 
death in the immediate family. In addition, the Personnel Board may excuse additional 
absence when such absence is necessary because of attendance at the funeral of a relative in 
the immediate family at a place remote from the City of New York. For the purpose of this 
paragraph the term "immediate family" includes a parent, child, brother, sister, grandparent, 
grandchild, husband, wife or parent of a husband or wife, or any relative residing in the 
employee's household. Effective M a r c h  leave - 3  
t to the -w 
67,1991 - 1997 The relationship of the deceased to the applicant 
and the date of death and the date of funeral shall be shown on the application. 
2. Jw!QJJ4 
Absence for jury duty is permitted. Unless the employee excused for jury duty 
endorses the check for services rendered as a juror to the Administrator of Business Affairs, 
there shall be deducted from hisher salary an amount equal to the sum which helshe is 
entitled to receive from the appropriate governmental agency for hisher performance of 
such jury duty. 
3. Court attendance under Subpoena or Court Order where an employee 
appears in a case in whch neither helshe nor anyone related to himher in any way has any 
financial or personal interest whatsoever and where the employee's 
attendance is not required as a result of any other employment, occupation or voluntary act 
on hisher part; the application shall be accompanied by subpoena or statement from the 
employee's supervisor that helshe has seen such subpoena and helshe must state that neither 
helshe nor anyone related to hidher  in any way has any financial or personal interest 
whatsoever. 
4. Quarantine, provided acceptable official evidence is attached to the 
application. 
5. Attendance at New York City Civil Service examination or an 
examination held by the Board of Examiners of the Board of Education, or for investigation 
interview or appointment interview in connection with such examination. The application 
must indicate title of examination and by which of the two agencies the examination was 
conducted. 
6. Attendance at conventions and conferences provided that the Chancellor 
has authorized such absence. 
7. Absence for the purpose of attending, in a representative capacity, the 
h e r a l  of an associate employee. 
8. Blood donation to the American Red Cross, or other legitimate 
organization engaged in this activity. 
9. Military or naval duty, provided certificate from Commanding Officer is 
attached to the application. This certificate should indicate that the duty was actually 
performed on the specified dates. 
10. Appearance before a local board or any other competent authority in 
connection with the Selective Service Act, prior to induction into military service, provided 
the notice from the Selective Service Board is attached to application. 
. . 11. l 3 e c a m g n e p o r -  
Absence of not more than one session for the purpose of receiving a 
degree from a college or university or for the purpose of attending the graduation of hisher 
child from an eight-year elementary school, junior high school, high school or college or to 
attend graduation of a spouse from a college or university. Application should indicate 
exact time of day exercises were held, inasmuch as absence during working hours only will 
be excused. 
12. P r o c e d l l r e s h A  
a. Prior notice to and authorization by the Director of School Lunches 
are required for absences due to the reasons stated above except the employee shall give 
notice to the Director of School Lunches as soon as possible in regard to Section 1 and 4 
above. 
b. All applications for excusable absences within the provisions of 
this Article, shall be forwarded to the Personnel Board with the Administrator of the Office 
of School Food Services' approval or disapproval indicated thereon. 
- 
The principle of seniority, as defined below, shall be applied within each job 
classification among qualified employees, for the following types of personnel action: 
1. -
For the purposes of layoff and recall, seniority is defined as length of 
continuous service in the job classification in the Office Area. 
For layoff because of lack of work, the employee with the least seniority in the 
Office Area shall be selected provided that an employee scheduled 
for layoff may be retained where he/she is performing duties which no more sen- 
ior qualified employee is able to perform. 
Recall to their Office Area of employees who are laid off will be made on the 
basis of greatest seniority. An employee who is laid off and recalled to hisher Office Area 
within four years shall regain the seniority he/she had and shall be credited with the sick 
leave to which helshe is entitled at the time he/she was laid off. An employee who is not 
recalled within four years shall be considered terminated. 
When two or more employees with an identical seniority date in the bargaining 
unit are scheduled for layoff or recall, a lottery drawing shall be held to determine selection 
of the employee to be laid off or recalled. The Union representative shall be present at the 
lottery drawing. Only one such lottery drawing shall be necessary to determine seniority for 
the list. 
An employee while on layoff from an Office Area shall be offered assignment 
to an opening in hisher title in any other Office Areas in the borough before any new 
applicants are assigned. An employee on layoff who accepts such assignment to another 
Office Area shall begin to earn Office Area seniority from the effective date of that 
assignment, and shall maintain recall rights back to hisher original Office Area in 
accordance with the recall provision of this Article. 
For purposes of seniority the elementary, junior high and intermediate schools 
in each district shall constitute a separate Office Area. 
For the high schools each borough shall constitute a separate Office Area and 
for the warehouse and distribution locations the Warehouse and Distribution Section shall 
constitute a single Office Area. 
If an hourly senior school lunch helper is laid off, the employee shall regain 
seniority in hisher prior job classification and have the right to bump those employees in 
the lower classification with less seniority provided the employee previously held a lower 
title. 
Employees and the Union will be given ten days notice of layoff, except for 
compelling reasons. The Union will be given twenty days notice of a mass layoff at a work 
location, except for compelling reasons. 
2. Excessing 
If the need should arise to excess employees from one location to another, the 
employee or employees selected for that action will be the employee or employees with the 
least seniority in the job classification in the Office Area. 
When two or more employees with an identical seniority date in the bargaining 
unit may be subject to excessing, a lottery drawing shall be held to determine selection of 
the employee to be excessed. A Union representative shall be present at the lottery drawing. 
Only one such lottery drawing shall be necessary to determine seniority for the list. 
3. Promotion and Changes of Assignment 
For the purpose of promotion and changes of assignment, seniority is defined as 
length of continuous service in the job classification in the district, or borough, or 
Warehouse and Distribution Section Area, within the work location. 
For promotion from one job classification within a work location to a higher 
job classification within the work location the senior qualified employee in the Office Area 
at the work location in the next lower job classification shall be selected. 
An employee who is promoted to a higher job classification within the 
bargaining unit will earn seniority in the higher classification starting with the effective date 
of such promotion. If, within three months following such promotion, the employee is 
returned to a position in the classification fiom which he was promoted, helshe will regain 
the seniority helshe had acquired in the lower job classification up to the effective date of 
hisher promotion. 
For involuntary reassignment fiom one work location to another, the employee 
with the least seniority in the Office Area at the work location fiom which reassignment is 
made shall be selected. 
For changes of regular assignment or changes of regular work schedules 
(number of hours of work) within a work location, the employee selected shall be the 
employee in the job classification at the work location with the greatest seniority in the 
Office Area if the change is voluntary or the employee in the job classification at the work 
location with the least seniority in the Office Area if the change is involuntary. 
Normal variation of duties within a regular assignment or temporary changes in 
assignment made to meet emergencies are not to be considered 
"changes of regular assignment" under this policy. 
The work locations are defined as follows: 
a. A school lunchroom; 
b. The offices at Office of School Food Services headquarters, except 
that the Office of School Food Services payroll and accounting 
office is a separate work location; 
c. An area office of the office; 
d. Warehouse and Distribution Section. 
For the purposes of this Article, "continuous service" is defined as 
uninterrupted service in a job classification except that breaks of service caused by layoff 
not to exceed four years, or other approved leaves with or without pay, as provided in 
Article XIII shall not be deemed an interruption of service, but such limited period shall not 
be counted in the determination of length of continuous service. 
4. The determination of qualifications for changes in the personnel status of 
employees shall be made by school lunch supervisors or the Office of School Food 
Services. 
5. Exceptions to this Article, based on qualifications, shall have the prior approval 
of the Administrator of the Office of School Food Services. Grievances arising out of such 
exceptions shall be appealable directly to Step 3 of the grievance procedure under the 
Expedited Grievance Procedure. If a grievance arising from such exception is appealed to 
the Grievance Panel, such appeal shall take precedence over all other scheduled appeals. 
If the Administrator of the Office of School Food Services approves such 
exception specifically for the purpose of layoff or recall of a more or 
less senior employee that employee shall file a Step 3 grievance within two days of 
knowledge of that decision and the Board of Education shall schedule a hearing and render 
a decision within four school days. If the Step 3 award is unsatisfactory to the employee an 
arbitration hearing will be scheduled and a decision rendered within ten calendar days. 
- 
VACANCTES TN SCHOOT, ATDE AND PARAPROFESSTONAT, POSTTTOW 
1. 
Notice of vacancies in school aide positions in the regular day school 
program will be posted in the school and hourly school lunch employees serving in the 
school will be interviewed for employment in such positions if they apply in writing. To the 
extent permitted by applicable law, the hourly school lunch applicant with the highest 
seniority in the school who is found eligible and qualified will be considered for 
employment in the school aide position in the school before any applicant outside the school 
system is considered. 
An hourly school lunch employee who is appointed as a school aide will be 
compensated at the school aide rate of pay specified in the school aide agreement which is 
most nearly comparable to hisher rate of pay as a school lunch employee. 
2. 
In the event vacant paraprofessional positions in the school are not applied for 
by school aides in the school, hourly school lunch employees in the school will be 
interviewed for employment in such positions if they apply in writing. To the extent 
permitted by applicable law, the applicant with the highest seniority in the school who is 
found eligible and qualified will be considered for employment in the paraprofessional 
position in the school before any applicant outside the school system is considered. 
- 
POT ICY C O N C E R ~ G  APPT ,TCATTONS FOR POSTTTONS 
JN OTHER WORK T .OC ATTONS 
Employees may apply for positions in their title in work locations other than the 
one in which they are serving. An employee with more than the equivalent of one school 
term of continuous service who applies in writing for an opening will be interviewed and, if 
deemed qualified, will be given preference over applicants outside the school system or 
employees on layoff for employment in another work location. 
Hourly School Lunch employees serving in the day schools who apply in 
writing for hourly school lunch positions in Board summer programs will be interviewed 
and the senior qualified applicant will be selected. Hourly School Lunch positions in Board 
summer programs will be posted. The Union will be notified in writing when exceptions 
based on qualifications are made. 
An "opening" is a vacancy created by the termination or transfer of a regularly 
employed employee or a new position to the work location or a position in a newly 
constructed work location, except that openings created by a transfer shall not be subject to 
the posting requirements of Article XXXII of this Agreement and shall be available only to 
those employees who have an existing application for transfer to the school in question on 
file with the Office of School Food Services. The determination of qualifications for em- 
ployment in a particular work location shall be made by the supervisor in charge of the work 
location. 
Exceptions to this Article, based on qualification must have the prior approval 
of the Office of School Food Services. Grievances arising out of such exception shall be 
appealable directly to Step 3 of the expedited 
grievance procedure. If a grievance arising from such exception is appealed to the 
Grievance Panel, such appeal shall take precedence over all other scheduled appeals. 
For the purpose of this Article, continuous service shall be defined as 
uninterrupted service except that breaks of service caused by layoff, not to exceed four 
years, or other approved leaves with or without pay, as provided in Article Xm, shall not be 
deemed an interruption of service, but such limited period shall not be counted in the 
determination of length of continuous service. 
In the event two or more employees are eligible for an opening, the employee 
with the earliest date of application will be given preference. 
A.RmuxE 
An employee whose daily schedule is less than four hours shall be offered 
employment to an existing four-hour vacancy in the school if found qualified. Selection for 
the vacancy shall be made on the basis of seniority in the school. 
In September, when the school is organized for the year, regular daily work 
schedules of no less than four hours, without the use of split shifts, will be assigned to those 
hourly school lunch employees with two or more years of continuous service as an hourly 
school lunch employee who do not choose an assignment to a shorter schedule that may be 
available except that those employed in work locations serving fewer than 100 lunches per 
day will have the option of (1) being transferred without loss of seniority to four hour 
vacancies that may be available in other work locations in the district or (2) remaining at 
their work locations in regular daily work schedules of less than four hours. Those who 
elect to transfer will be placed on a preferred list, in order of seniority in the district, for 
employment in four-hour vacancies that become available in the district. 
It is understood that such vacancies will be filled first through recall of 
employees pursuant to Article XVI Seniority Policy. 
Regular substitute employees shall become regular employees after 120 
consecutive days of work and shall be given a regular assignment if there is a vacancy. 
ART1C.T E XTX-A 
C E  REFORE THE OPENING OF SCHOOT, 
Where the Administrator of the Office of School Food Services requires the 
presence of an hourly school lunch employee(s) on days before the opening of school in 
September, helshe shall select the most senior qualified employee(s) except where the type 
of work required was part of the assignment of an employee with less seniority during the 
preceding school year. Hourly school lunch employees shall be paid the hourly rates 
provided in Article III. 
For the purpose of this Article, seniority is defined as length of service as an 
hourly school lunch employee in the district, or if in high school or special education, in the 
borough, within the school. 
It is understood that this Article pertains to all work locations where hourly 
school lunch employees are employees of the Board of Education including non-public and 
alternative schools. 
Exceptions to this Article, based on qualifications, shall have the prior approval 
of the Administrator of the Office of School Food Services. Grievances arising out of such 
exception shall be appealable directly to Step 3 of the grievance procedure. If a grievance 
arising from such exception is appealed to the Grievance Panel, such appeal shall take 
precedence over all other scheduled appeals. 
- 
COMPT ,ANT A N D  GRTEVANCE PROCEDI JRES POT ,ICY 
It is the policy of the Board to encourage discussion on an informal basis 
between a supervisor and an employee of any employee complaint. Such discussion should 
be held with a view to reaching an understanding which will dispose of the matter in a 
manner satisfactory to the employee, without need for recourse to the formal grievance 
procedure. An employee's complaint should be presented and handled promptly and should 
be disposed of at the lowest level 
of supervision consistent with the authority of the supervisor. 
Upon request to the head of the school or to the appropriate supervisor in the 
Office of School Food Services, a Union staff representative shall be permitted to meet with 
employees in the unit during their non-working time, within the school or on Office 
premises, for the purpose of investigating complaints and grievances, under circumstances 
which will not interfere with the school lunch program or other school activities. A Union 
staff representative or shop steward shall be permitted to investigate grievances and 
complaints during working time only if such grievances require inspection of worlung con- 
ditions at the work place and the inspection does not interfere with the school lunch 
program or other activities. When necessary, any employee in the unit who is a shop 
steward in the work location in which the aggrieved employee is assigned will be given time 
off to represent the employee in the presentation of hisher grievance. 
ORMAT, CC1WPT ,ANT PROCF,DT R E  
It is desirable that any employee having a complaint should discuss it 
informally with hisher immediate supervisor or with any other appropriate level of 
supervision at the school. 
The employee should request an opportunity to discuss the matter, and the 
supervisor should arrange for the discussion at the earliest possible time. At such informal 
discussion, the employee may be accompanied by a Union representative or by another 
employee in the unit who is not an official or agent of another employee organization. The 
Union representative shall be the steward at the school or a Union staff representative. 
The objective should be to dispose of the majority of employee complaints in 
this manner. 
FORMAT GRTEVANCE PROCF,lX R E  
If the matter has not been disposed of informally, an employee having a 
complaint concerning any condition of employment within the authority of the Board of 
Education may, within a reasonable period not to exceed 75 days following the action 
complained of, present such complaint as a grievance in accordance with the provisions of 
this grievance procedure. Complaints concerning matters which are not within the authority 
of the Board should be presented in accordance with the review procedures of the agency 
having authority over such matters. 
The grievance procedure does not apply to complaints concerning outof-title 
work except that a complaint by an employee that helshe has been assigned continuously 
after September 1, 1974 for three months or more to the general duties and responsibilities 
prescribed for a higher school lunch title is subject to the grievance procedure. Other 
complaints as to out-of-title work are to be referred to the Executive Director, Division of 
Personnel. It is understood, however, that complaints of employees in title against 
out-of-title assignments made to other employees are subject to the grievance procedure. 
If a group of employees has the same complaint, a member of the group may 
present the grievance in the group's behalf under this procedure. 
The Union has the right to initiate or appeal a grievance involving alleged 
violation of any term of this Agreement. Such grievance shall be initiated within a 
reasonable period of time with the Administrator of the Office of School Food Services, or 
with such other Board official as may be appropriate. 
Grievances arising from the action of officials other than the head of a school 
shall be initiated with and processed by such officials in accordance with the provisions of 
Step 2 of tlvs grievance procedure. 
Crriewnc.~ Prncedu  
Grievances arising out of exceptions to seniority for layoff and recall shall be 
filed by the aggrieved employee within two days from knowledge of the decision and the 
Board of Education shall schedule a hearing and render a decision within four school days. 
If the Step 3 award is unsatisfactory to the employee helshe may file for arbitration and a 
hearing will be scheduled and a decision rendered within ten calendar days. 
Following is the procedure for presentation and adjudgment of grievances: 
s l a  
1. An employee who is employed by the Office of School Food Services 
shall initiate the grievance at Step 1 with the Office of School Food Services area 
Supervisor. 
2.  If the grievance is not resolved at the first step, the employee may then 
appeal the grievance to the Administrator of the Office of School Food Services within 15 
school days of receipt of the Step 1 decision. 
1. An employee who is employed by the high schools shall initiate the 
grievance at Step 1 with the borough supervisor of the Office of School Food Services. 
2. If the grievance is not resolved at the first step, the employee may then 
appeal the grievance within 15 school days of receipt of the Step 1 decision to the 
Administrator of the Office of School Food Services. 
CwW 
If the grievance is not resolved at Step 2, the grievance may then be appealed to 
the Chancellor within 15 school days of receipt of the Step 2 decision. The appeal at Step 3 
shall be accompanied by the letter of appeal and decision at Step 2. 
At each step, the employee may be accompanied by a Union representative and 
a shop steward or by an employee in the bargaining unit who is not an official or agent of 
another employee organization. At Step 1, the Union representative shall be the steward at 
the school or a Union staff representative, or both. A Steps 2 and 3 the Union 
representative may be a Union staff representative or the steward who represented the 
employee at Step 1, or both. 
At each step of this grievance procedure, a conference shall be arranged by the 
Board representative, or hisher designee, with the aggrieved employee and hisher 
representative, if any. Conferences held under this procedure shall be conducted at a time 
and place which will afford a fair and reasonable opportunity for all persons entitled to be 
present to attend. When such conferences are held during working hours, employees who 
participate shall be excused with pay for that purpose. 
Every attempt should be made to reach a mutually satisfactory resolution of the 
grievance at the conference held under this procedure. If the grievance is not resolved at the 
conference, then a decision must be rendered by the Board representative. The decision at 
each step should be communicated to the aggrieved employee and hisher representative 
within the following time limits: 
1. At Step 1, within five school days after the grievance is initiated; 
2. At Step 2, within ten school days after the appeal is received; 
3. At Step 3, within ten school days after the appeal is received. 
If the grievance is presented in writing, the decision will be given in writing. 
If a satisfactory resolution is not reached or if a decision is not rendered within 
the time limit at Step 1, 2 or 3, the employee may appeal the grievance to the next higher 
step. 
A Union-initiated grievance may be appealed by the Union to the next higher 
step of the grievance procedure. 
APPEATS To THE GRTEVANCE PANET, (STEP 4) 
A grievance which has not been resolved by the Chancellor at Step 3 may then 
be appealed by the Union to the Grievance Panel. 
The Panel shall be composed of one representative of the Board, one 
representative of the Union and one other person, selected by mutual agreement of the 
Board and the Union, who shall be the chairman. 
Any costs relating to the participation of the Chairman shall be shared equally 
by the parties to the dispute. 
The Panel shall set a hearing date for the appeal that is within 30 days following 
receipt of the appeal, and issue an award within 30 days following the close of the hearing. 
Appeals involving exceptions to seniority based on qualifications shall take 
precedence over all other appeals. 
With respect to grievances which involve the application or interpretation of the 
provisions of this Agreement the Grievance Panel shall be without power or authority to 
make any decision: 
1. Contrary to, or inconsistent with, or modifying or varying in any way, the 
terms of this agreement or of applicable law or rules or regulations 
having the force and effect of law; 
2. Involving Board discretion or Board policy under the provisions of this 
agreement, under Board By-Laws, or under applicable law, except that 
the Panel may decide in a particular case that such policy was disregarded 
or that the attempted application of any such term of this agreement was 
so discriminatory, arbitrary or capricious as to constitute an abuse of 
discretion; 
3. Limiting or interfering in any way with the powers, duties, and 
responsibilities of the Board under its Bylaws, applicable law, and rules 
and regulations having the force and effect of law. 
With respect to grievances which involve the application or interpretation of the 
provisions of this Agreement the decision of the Grievance Panel if made in accordance 
with its jurisdiction and authority under this Agreement, will be accepted as final by the 
parties to the dispute and both will abide by it. 
If the Grievance Panel finds that a grievance as to out-of-title work should be 
sustained the Chancellor shall discontinue such out-of-title assignment as promptly as 
possible. The Grievance Panel shall have no authority to award back pay for out-of-title 
assignments. 
With respect to all other grievances, if the grievance is not resolved 
by unanimous agreement of the Panel members and the Union at the conference, then a 
report and majority recommendation of the Panel shall be transmitted by the chairman to the 
Chancellor. No minority report shall be transmitted by Panel members. Within ten school 
days after the date the report and recommendation are received by the Chancellor, he shall 
indicate whether he will accept the Panel's recommendation. Unless the Chancellor 
disapproves the recommendation within ten school days after the date it is received by him, 
the recommendation shall be deemed to be his decision. 
A recommendation of the Panel which has been approved by the Chancellor, or 
which has not been disapproved by the Chancellor within the ten-day limit specified above, 
shall be communicated to the Union. If the Chancellor decides to disapprove a 
recommendation of the Panel, he shall notify the Union and the Panel of his decision. 
There shall be no taping by the Union's andlor the Board's advocates, nor any 
other individual present at the arbitration hearing, without the mutual consent of the parties. 
The provisions of the formal grievance procedure outlined above shall not be 
available for the use of employees with less than the equivalent of one school term of 
continuous service. 
- 
CHmE REVTEW PRO- 
It is the policy of the Board that the discharge of an employee should 
be based on good and sufficient reason and that action should be taken by the supervisor 
having such authority only after helshe has given due consideration to the matter. 
If an employee with more than the equivalent of one school term is discharged, 
helshe shall be given a written notice of discharge at the time of such action, except where 
circumstances warrant an immediate discharge, in which case such notice and reasons shall 
be given within two school days after such discharge. Such employee will also, upon 
hisher request, be afforded an opportunity for a prompt and careful review of the discharge 
in accordance with the provisions of the complaint and grievance procedure as stated in 
Article XX of this Agreement. 
Such procedure will initiate at Step 2 of the expedited grievance procedure. 
- 
Employees shall receive a copy of any evaluatory statement of their work 
performance or conduct which is placed in their permanent personnel folder. Employees 
shall be given an opportunity to answer any such evaluatory statement placed in their folder, 
and their written answer shall be attached to the evaluatory statement in the folder. Any 
evaluatory statement with respect to the employee's work performance or conduct a copy of 
which is not given to the employee may not be used in any subsequent disciplinary action 
against the employee. 
- 
OR DESTRT JCTTON OF PROPERTY 
1. Employees shall not be held responsible for loss of Board property when 
such loss is not the fault of the employee. This does not exonerate the employee from 
responsibility for Board property in hisher charge. 
2. The Board will reimburse employees, in an amount not to exceed a total 
of $100 in any school year, for loss or damages or destruction, while on duty in a school, 
district or Central Board office, of personal property of a kind normally worn to or brought 
into a school when the employee has not been negligent, to the extent that such loss is not 
covered by insurance. 
The term "personal property" shall not include cash. The terms "loss," 
"damage" and "destruction" shall not cover the effects of normal wear and tear and use. 
- 
.CAFETY 
While working in a school, employees will be covered by the safety plan 
developed for the school and by the appeal procedures as described below. 
Within ten days of the opening of school in September of each year, the 
principal will have a copy of the safety plan for the school posted on the bulletin board 
provided employees are covered by this Agreement. A copy will also be given to each 
employee upon request. 
A complaint by an employee that there has been a violation of the plan as to 
himher, may be made to the principal, orally or in writing, as promptly as possible. 
The principal shall render hisher decision within 24 hours after receiving the 
complaint. 
If the employee is not satisfied with the decision of the principal, helshe may 
appeal in writing as promptly as possible to the Community Superintendent or the Assistant 
Superintendent, as may be appropriate. 
The Community Superintendent or Assistant Superintendent shall render 
hisher decision in writing to the employee within 24 hours after receiving the appeal. 
If the employee is not satisfied with the decision of the Community 
Superintendent or Assistant Superintendent, helshe may appeal in writing to the Chief 
Administrator of School Safety and request a hearing, as promptly as possible after 
receiving the decision of the Community Superintendent or Assistant Superintendent. 
The Chief Administrator of School Safety shall render hisher decision in 
writing to the employee within 48 hours after receiving the appeal. 
If a hearing is requested, it shall be held within 48 hours and the decision shall 
be rendered within 48 hours after the close of the hearing. The decision of the Chief 
Administrator of School Safety shall be final and binding. 
Where all school lunch employees in the school are affected, the Union may 
initiate a complaint on behalf of all school lunch employees. 
- 
A. The Board will recommend to the Comptroller of the City of New York that he 
itemize more hlly employee pay checks and that helshe provide accompanying 
explanations when lump sum payments are made. 
B. In the event that any payment is not paid on the date due under the Mumpal 
of F v ,  such payment when made shall be paid 
retroactive to such due date. 
C. Employees shall be given 15 minutes off to cash paychecks when they are 
scheduled to work until 3 p.m. on a pay day. 
- 
A bulletin board shall be reserved at an accessible place in each school or other 
work location for the exclusive use of the Union for purposes of posting material dealing 
with proper and legitimate Union business concerning employees in the unit. 
- 
GE OF EMPT .OYEES PROPERTY 
Employees shall be provided with lockers to store their personal belongings 
while working in the school. 
- 
P 
The Board shall furnish identification cards to all employees who have served 
continuously for three months. The loss of an identification card shall be reported 
immediately, and the card shall be replaced at cost to the employee. Upon separation from 
service an employee shall not receive hislher final paycheck until helshe has returned hislher 
identification card, or has submitted an appropriate affidavit of loss. 
- 
A. 
The Board will honor, in accordance with their terms, only such written 
authorizations as are properly executed by employees in the unit covered by this Agreement 
for the deduction of their dues in behalf of the Union. 
B. on Transfer 
The Board will honor, in accordance with their terms, the written authorizations 
for the deduction of dues in behalf of the Union, properly executed by individuals while 
employed by the City of New York, who thereafter transfer directly to employment with the 
Board in the unit covered by this Agreement. 
C. -
Effective the September 1977 payroll period or as soon thereafter as 
practicable, the Board shall deduct from the wage or salary of employees in the bargaining 
unit who are not members of the Union the amount equivalent to the dues levied by the 
Union and shall transmit the sum so deducted to the Union, in accordance with Chapters 
677 and 678 of the Laws of 1977 of the State of New York. The provision for agency fee 
deduction shall continue in effect so long as the Union establishes and maintains such 
procedure. 
The Union shall refhnd to the employees any agency shop fees wrongfully 
deducted and transmitted to the Union. 
The Union agrees to hold the Board harmless against claims arising out of the 
deduction and transmittal of agency shop fees where there is a final adjudication by a court 
or arbitrator that said agency shop fees should not have been deducted andlor transmitted to 
the Union. 
The agency shop fee deductions shall be made following the same procedures 
as applicable for dues check-off, except as otherwise mandated by law or thls Article of the 
Agreement. 
- 
ORMATTON TO THE 1 N O N  
A. The Board shall provide monthly to the Union a complete and up-todate list of 
all employees in the unit who have properly executed written authorizations for the 
deduction of dues in behalf of the Union. The Board shall also h i s h  to the Union such 
other reasonably available information as may be necessary to the Union for maintaining 
appropriate check-off records. 
B. Copies of all official Office of School Food Services circulars and directives 
shall be sent to the Union. 
C. Notices regarding employee promotions shall be sent to the Union. 
w 
TOl;nVF.RN CERTATN PER SONNET. ACTTON 
In the event that adverse personnel action affecting employees in the unit 
covered by this agreement is made necessary by reason of a Board decision to effect a major 
change in methods of operation of the school lunch program, such as technological changes, 
the Board and the Union will meet and confer with a view to reaching agreement on the 
principles governing such personnel action. 
- 
A T D N  AT THE WORK T.OCATTON 
All official Board of Education circulars which deal with the working 
conditions or the welfare of employees shall be posted promptly and a copy given to the 
Union. 
All openings in the district shall be posted in each school in the district for 
seven school days. 
Work assignments and work scheduled shall be posted semi-annually and kept 
current so far as possible. 
A seniority list shall be posted at each work location, and a copy shall be given 
to the shop steward and Union staff representative. 
- 
NST Jl ,TATTON W T H  1 JNION COMMTTTEE 
The Administrator of the Office of School Food Services or other appropriate 
representatives of the Board and representatives of the Union shall meet once a month 
during the school year to consult on matters of school food policy and on questions relating 
to the implementation of this Agreement. 
- 
Upon request to the head of the school or to the appropriate supervisor in the 
Office of School Food Services, the Union's units at each work location shall be permitted 
to meet within the school or other location under circumstances which will not interfere 
with the school food program or other school activities. Such meetings may be held only 
during the employees' lunch period or before or after working hours, at a place to be 
assigned by the head of the school or the supervisor, where other employees or children are 
not present. Union officials may attend such meetings. 
If such meetings involve units from more than one work location the Union 
shall have the right to hold such meetings pursuant to the limitations found in paragraph 1, 
provided however, that if such meetings generate additional custodial fees, such fees shall 
be paid by the Union. It is understood that where another activity has already been 
scheduled in the school or other work location, there shall be no charge to the Union. 
- 
CTRTCTTON ON 1 JNTON ACTTVTTWS 
No employee shall engage in Union activities during the time helshe is assigned 
to duty, except that members of the Union's negotiating committee shall, upon proper 
application, be excused without loss of pay for working time spent in negotiations with the 
Board or its representatives. 
- 
T A N C E  TN ASSA1JT.T C A S H  
1. Supervisors shall be required to report all cases of assault suffered by 
employees in connection with their employment to the Executive Director of Personnel and 
to the Law Office. 
2. The Law Office shall inform the employee immediately of hisher rights 
under the law and shall provide such information in a written document. 
3. The Law Office shall notify the employee of its readiness to assist the 
employee by obtaining from police and fiom the supervisor relevant information concerning 
the culprits. 
- 
The following Article is required by the Public Employees Fair Employment 
Act, as amended by Section 204.a, approved March 10,1969: 
It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or by 
providing the additional funds therefore, shall not become effective until the appropriate 
legislative body has given approval. 
- 
C P  
A. If any provision of this Agreement is or shall at any time be contrary to law, 
then such provision shall not be applicable or performed or enforced, except to the extent 
permitted by law and any substitute action shall be subject to appropriate consultation and 
negotiation with the Union. 
B. In the event that any provision of this Agreement is or shall at any time be 
contrary to law, all other provisions of this Agreement shall continue in effect. 
C. If the Board delegates any of its authority or functions to a community school 
board, the terms of this Agreement, insofar as applicable, shall be binding upon the 
community school board to the extent permitted by law. 
- 
F,NClE WTTHOI TT NOT= 
Employees who are absent for 20 consecutive work days without notice shall be 
deemed to have resigned unless they have reasonable cause for failure to notify. The issue 
of the reasonableness of the cause and the penalty, if any, shall be subject to the grievance 
procedure. 
- 
The parties will have available copies of t h s  agreement upon request. 
- 
NO-STR K E  PT .EDGE 
The Union and the Board recognize that strikes and other forms of work 
stoppages by employees are contrary to law and public policy. The Union and the Board 
subscribe to the principle that differences shall be resolved by peacefhl and appropriate 
means without interruption of the school program. The Union therefore agrees that there 
shall be no strikes, work stoppages, or other concerted refusal to perform work, by the 
employees covered by this Agreement, nor any instigation thereof. 
- 
I2LmumN 
This Agreement shall become effective as of A2r-l 1,1995 and shall 
continue in full force and effect until March 31,2000. 
The provisions of this Agreement are modified by and subject to any applicable 
provisions of the New York State Financial Emergency Act for the City of New York, as 
enacted by Chapter 868 of the laws of 1975, as amended by Chapter 201 of the laws of 
1978. 
Dated: New York, New York 
President, 
District Council 37 
American Federation of State City School District of the 
County and Municipal Employees, AFL-CIO City of New York 
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W I T N B S S B T H  
WHEREAS. the undersigned parties desire to enter into collecti~.e bargaining agreements. including 
this I995 .tfC,Wa and successor sepamte unit agreements ("Successor Separate Llnjt 
Agreemenrs") to those terminating on October 2 .  I WJ. December 3 1 .  1994. Xlarch 3 1 ,  1995 
or  June 7 .  1995 ("predecessor separate unit agreements"! to c o w  the emplo).ees represented 
bv the Unions ("Employees"): 
WHEREAS. the undersigned parties intend by this 1995 .VC.VE4 to cover all economic matters 
and to incorporate the t e n s  of this 1995 ,VC.\lE-I into the Sirccessor Separare Unir dgreemenrs, 
NOW. THEREFORE. i t  is joint l~ agreed as follo\s.s: 
Section 1. Term. 
a .  The term of each Successor Separare L!nir Agreemenr shall be sixty (60) months. from 
the date of tennination of the applicable predecessor separate unit agreement. 
b. The sixty (60) month term of this 1995 MCME4 shall be. in the case of each respective 
union and employer, from the day foUowing the termination of the applicable predecessor 
separate unit agreement to the date of a Successor Separate Unit Agreement between each 
such respective union and employer becomes final: except that the terms of Sections 8, 
9(a) and 9(b) shall be coterminous with the 1990-92 C i y i d e  Agreemenr or  other similar 
agreements with the Employers o r  applicable Successor Separate Unit Agreements; 
except as provided in Sections 13 and 16: and except for Sections 10, 1 1 . 12. 15. 17, 19, 
20. 2 1 and 22 which shall be coterminous with the applicable Successor Separare L'nir 
Agreement. 
Section 2. Continuation of Terms. 
The terns  of the predecessor separate unit agreements shall be continued except as modified 
pursuant to this 1995 MC;MEA. 
Section 3. Prohibition of Further Economic Demands. 
No party to this 1995 ,\IC,ifEA shall make additional economic demands during the te rn  of the 
1995 MCMEA or during the negotiations for  the applicable Successor Separate Unit Agreement, 
except as provided in Sections 4(e) and 6. Any aisputes hereunder shall be promptly submitted 
and resolved. 
1 9 9 5  M C M E A  
3. nt. calary races in z t'r'zit on the d;tlc 0 1  fc'rnlinaliun ut' t he appllcahlc predecessor sqa r j t c  
Llnit  agreement shall re1112111 111 ellc;l C'tiepI as ~noditied pursuant to the rems of [hi.; 
1 99.5 .\fC.MEA. 
b.  ~ h r :  genenl incrrassj. et'fecri~e as indicated. shall be: 
I. Effective on the tirst d3) o i  rhe 5 t h  month o f  the applicable Successor Separcilr 
1,'nir .-1 qrretwtlr. Employees shall receike a general increase of 3 percent. 
. . 
1 1 .  Eifectivc on the first day u i  rhc 40th month of the applicable Sliccessor Sepclrale 
Crnir .43reetvrnt. Employees shall receive an additional general increase of 3 
percent. 
i i i .  Effective on the tirst day of the 5 1 st month of the applicable Siiccessor Separate 
L'rlir Agreerwnt. Elnployees shall receive an additional general increase of 4 .75  
percent. 
IV .  Part-time per annum. per session. hourly paid and per diem Employees (including 
seasonal appointees) and Employees whose normal work year is less than a full 
calendar year shall recehre the increases provided in subsections -I(b)(i), Ifb)(ii). 
and I c  bl(iii I c n  the basis of computations heretofore utilized by the panies for all 
such Emplo! oos. 
c. The increases pro\ ided for in Section Jib) above shall be calculated as follows: 
i .  
i i .  
i i i .  
d .  i. 
i i .  
The general increase in Section J(b)(i) shall be based upon the base rates 
(including salary or  incremental salary schedules) of the applicable titles in effect 
on the last day of the applicable predecessor separate unit agreement: 
The general increase in Section J(b)(ij) shall be based upon the base rates 
(including salary o r  incremental salary schedules) of the applicable titles in effect 
on the last day of the 39th month of the applicable Successor Separare Lrnir 
Agreement. 
The general increase in Section 4(b)(iii) shall be based upon the base rates 
(including salary or  incremental salary schedules) of the applicable titles in effect 
on the last day of  the 50th month of the applicable Successor Separate C'nir 
Agreemenr . 
The general increases provided for in Section 4(b) shall be applizd to the base 
rates, incremental salary levels and the minimum and maximum rates (including 
levels) if any, fixed for the applicable titles, and to  "additions to gross". 
"Additions to gross" shall be defined to include uniform allowances, equipment 
allowances, transportation allowances, uniform maintenance allowances, 
assignment differentials. service increments, longevity differentials, longevity 
increments. advancement increases. assignment (level) increases, and experience, 
cenification. educational, license. evening, or night sh~ft  differentials. 
Notwithstanding Section 3(d)(i) above, the total cost of  the increase set fonh in 
Section 4(d)(i) as it applies to "additions to gross" shall not exceed a cost of 0.1 1 
percent of the December 3 1 ,  1993 payroll, including spinoffs and pension. 
1 9 9 5  M C M E A  2 COUTION OF Mmrln~u UNIONS 
Section 5. S e w  Hires. 
a.  .An employee \r.ho has less than one year of sen,ice and uho was hired prior to the 
execution date of this 1995 .tfC.\lL1 shall continue to be paid at the applicatrlc 
appointment rate set fonh in Section S(b)(iv) of the 1993 hiunicipal Coalition Agreement. 
Upon completion of one year of service such employees shall be paid the indic;trd 
minimum for the applicable title that is in effect on the one year anniversary of their 
original date of appointment as set fonh in the applicable Successor Separate L'rlrr 
Agreement. 
b. The appointment rate for any employe newly hired on or after the date of execution of 
this 1995 bfC.~IE.I shall be the applicable "hiring rate" set fonh in Section 5(c). Cpon 
completion of two (2) years of active or qualified inactive senice, an employee neu 
hired on or after the date of execution of this 1995 iMC.%fE.I shall be paid the indicated 
minimum for said title in effect on the two year anniversary of their original date of 
appointment as set fonh in the applicable Successor Separate Unir Agreement. 
c. The "hiring rate" for employees newly hired on or after the date of execution of this 
1995 M C M l 3  shall be as follows: 
I. Effective the date of execution of this 1995 M C M D ,  the "hiring rate" for a 
covered title shall be the applicable minimum salary rate for said title that was in 
effect on the date of termination of the applicable predecessor separate unit 
agreement. 
u. The general increases provided for in subsections I(b)(i), -I@)($, and J(b)(iii) 
shall be applied to the "hiring rate" as set forth in Section 5(c)(i). 
d. Upon completion of four (4) years of active or qualified inactive service, an employee 
appointed pursuant to the provisions set fonh in Section 5ib) shall receive a one-time 
lump sum payment calculated by taking the difference between the "hiring rate" recsi\ed 
by the employee and indicated minimum for the applicable title set fonh in the applicable 
Successor Separare Unir Agreement that was in effect on the one year anniversary of the 
employee's original date of appointment to their title. Such one-time lump sum payment 
shall be equivalent to the difference between the annual salary rate the employee would 
have actually earned during the employee's second year of service had the higher salary 
rate been in effect and the annual salary rate they did earn. 
e. "Qualified inactive service" is defmed for the purposes of Sections 5(b) and 5(d) to 
include the following employees: 
I. those who are on preferred or recall lists; or  
. . 
11. those who are on an approved leave. 
Sect ion 6 .  , lnnui tv  and  Additional Compensation Funds 
I .  Annuity Fund 
I .  Effecri\.e the tirsr day of the 5 1st month of this 1W.j .$IC.i1E4. the pan i ss  agree 
to ssrablrrh dn snnuity fund for all employees c o ~ c r r d  b) this 1Y3j .!IC.ilE4. To 
he sligiblc to receive this annuity, an employee must k in a s t i \ e  pay status at 
any time during the period o i  rhc first day o i t h e  15th n ~ o n t h  through the last day 
of the 26th 111onth o i  [his 1995 .\.IC,WM. To rece i~  2 pa) lnent, said employee must 
also be In acri\.c pay status on the first day o f  the 51st month of this 1595 
.MC.MLI. 
. . 
11. The employer shall pay into the fund on behalf of full-time per annum and full 
time per diem employees a daily amount of 52 for each paid working day up to 
a maximum of 5522 per  annum. 
For schcol-based ]? -month  cniployees who work at the Board o i  Education. the 
c m p l o ~ s i  shall pay into the iund a daily amount of 52 for each paid working day 
up to a maximum of 5.522. For  school-based 10-month employees w h o  work at 
the Board of Education, the employer shall pay into the fund a daily amount of 
52 for each working day u p  to a maximum of 5522 p e r  annum. 
For  school-based employees who work part-time at the Board of Education. snd 
for all other pan-time employees who work less than the number of hours for 
their full-time equivalent title, the employer shall pay into the fund a daily amount 
of 52 for each paid working day based on a prorated amount which is calculated 
against the number o f  hours  associated with their full-time equivalent title, up to 
a maximum of 5522 per annum. 
For  those employees w h o  are  appointed on a seasonal basis, the employer shall 
pay into the fund a daily amount of 32 for each paid w o r b n g  day up to a 
maximum of 5522 per  annum.  
i i i .  For  the purpose of S ~ t i o n  6(a), the eligibility for payments set fonh  in Section 
6(a)(ii) shall be based o n  working days between first day of the 15th month 
through the last day o f  the  26th month of this I595 .WC.MLI. 
iv. For  the purpose of Section 6(a), excluded from paid working days are all 
scheduled days off ,  all d a y s  in non-pay status, and all paid overtime. 
v.  Contributions hereunder shall be remitted by the employer no later than 120 days 
after the first day of the  5 1 st month of this 1995 4MC~VE4 to a mutually a_& 
upon annuity fund pursuant to the terms of a supplemental agreement to be 
reached by the parties subject to approval by the Corporation Counsel. 
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Section 7. Conditions of Pavment 
If there is no unresolved dispute under Section 3. the gensnl  incrase  provided in Section 4(b)(i) 
jhall he payable when due based upon the execution of this 1995 MC.tIl3. If there is no 
unresolved dispute under Section 3 and if no revision o r  modification is sought pursuant to 
Section -!(e), payment of the general increases provided in Sections 3(b)(ii), and 4(b)(iii) shall 
he pavable u,hen due based upon the cenification of this 1995 .WCMD to the Financial Control 
~ v a r d  and the execution of the Successor Separare Unir Agreernenr by the Union. If there is an 
unresol~ed dispute under Section 3 and/or the Union exercises its rights under Section 4(e), the 
payments provided in Sections J!b)(i). J(b)(ii), and J(b)iiii) shall not be made until the 
cenification of the Successor Separare Unir Agreemenr to the Financial Control Board. 
Section 8. \!'elfare Funds. 
The contribution paid on behalf of each full-time per annum Employee to each applicable 
welfare fund shall be reduced by one hundred dollars (f 100) per annurn for the period 
July 1. 1995 to June 30, 1996. This shall be in addition to the deferral amount set fonh 
in Section 4 of the Transitional Funding Agreement. 
Effective the first day of the 36th month of the applicable Successor Separare Unir 
Agreemen1 the contribution paid on behalf of each full-time per annum Employee to each 
applicable welfare fund shall be increased by seventy-five dollars ($75) per annum. 
Effective the tirst day of the 51st month of the applicable Successor Separare Unir 
..rgreemenr the contribution paid on behalf of each full-time per annum Employee to each 
applicable welfare fund shall be increased by seventy-five dollars (575) per annum. 
Effective July 31. 1999, there shall be a one hundred dollar (5100) one-time payment to 
each Welfare Fund on behalf of each full-time per annum Employee who is receiving 
benefits on July 3 1 .  1999. 
The per annum contribution rates paid on behalf of eligible part-time per annum, hourly 
paid, per session and per diem (including seasonal appointees) Employees and Employees 
whose normal work year is less than a full calendar year and the one-time lump sum 
payment (for such employees who are receiving benefits on July 31, 1999) shall be 
adjusted in the same proponion heretofore utilized by the panies for all such Employees 
as the per annum contribution rates are adjusted in Sections 8(a). S(b), 8(c), and 8(d) 
above for full-time Employees. 
I .  
f. The per clnnum i o n t n h l ~ t ~ o n  r.ttc'5 paid on behalt' ot' cmplo!cr;s~ xpar3rctd i r c m  en lL.c' 
J uelfare  fund which ;o\ c'r5 ~ l ~ i h  ~tn1plo)cfc~s 2 n d  rhr one-t1111r lump sun] p.i? menr c t c ? r  
such ernploytxs uho a r e  r s re~\  lng txnrfits L?n J u l )  j I .  I W Y J  ,hall be 3Jjustec) i n  the 
sanle rnanner as the per annum contribution nres tor orher ~mployees arc adjusted 
pursuant to Sections $(a) .  Y(b1. Y(c). S(d). and 8( r )  aboje. 
. 
The Unions agree to provide welfare fund benefits 10 doint ts t rc  panners of covered 
employees in the same manner as those bcneilrs are pro~ided 10 spouses of  married 
COL ered e~nployecs. 
Section 9. ~Iiscellaneous Benefit \lodifications. 
a. Anicle V ,  Section 9 of the 1990-92 Cipriide .4greemenr shall Ix amended by this 1995 
.WC.\IE4 as follows: 
i .  Effective January 1 .  1997, Lincoln's Binhday shall be deleted from the list of 
regular holidays set fonh in Section 9(3) and designated as a floating holiday. 
. . 
11 .  Section 9(c) shall be amended to w d  as follows: 
Effeclive January 1 .  1997, an Employee shall k cn t i t ld  to one h a t i n g  holiday in c3ch calendar 
year during uh ich  the employee is in act ive Fay S ~ I M  41th !he Employer prior to Lincoln 's  
Birrhday o f  such calendar year. s u b j x t  t o  the following conditions: 
The floating holiday shall be taken ar the e ~ p l o ~ ~ ' ~  discretion. subject to  the needs o f  
the employing agency. Employees must request lo use [he i r  floating holiday in u r i t i n g  
at Iwr 30 days in advance on  a form supplied by [he agency. Approval o r  disapproval 
o f  the request shall be made  o n  the same form by a supenrsor authorized to d o  so by the 
agency. Decisions shall be made  within ten i10)  uorking days of  submission. 
Employees wishing to use their floating holiday to observe Lincoln's Birthda? shall file 
such requests prior to January 15. Approval shall not be unreasonably denied. For  the 
purposes of this subsection. tbe day of observance for employees of  3layom.I agencies 
assigned to Board o f  Education facilities shall be on the day set by the Board. 
Once a floating holiday q u e s t  has been approved. the approval may not be rescinded 
except in writing by tbe agency head. Executive Dircc!or of a Hospilal o r  Chief  o i  
P e n o m e l  in the Police Department .  I f  an emplo.u is required to  work on  a floating 
holiday once the request for i t  has  bcen approved. the employee shall rcceive a fifv 
percent (50%) cash premium for  all regularly scheduled hours worked o o  the floating 
holiday and shall. in addition. rccci\.e compensatory time off a1 the employee's regular 
a t e  of pay. 
The floating holiday must be u s d  in the calendar )-ar  in -hich i t  is earned and rnay not 
be carried over to  a succeeding ) e a r  o r  cashed out upon separation of  s e n i c c .  I f  the 
agency head calls upon an e m p l o y e  not to take the floatme holiday by the end of  !he 
calendar year, the floating hol iday shall be carried over to the following calendar year 
only. 
b. Upon execution of this 1995 ,MC,MU, Article V. Section S(a)(u) of the 1990-92 Citywide 
Agreement shall be amended as follows: 
Sotwithstanding the provision o f  Section 5(a)ci) .  e m p l o y e s  may use NO (2) days per  
)ear from their sick leave b a l a n w  for  the  care of i l l  family rnernkrs. Approval of  such 
leave is dixrcrionary with tbe agency and  proof of d i s a b i l i ~  must be provided by the 
employee satisfactory to the agency  w i t h  five (5 )  days of the employee's return to work .  
Any similar provisions contained in any other similar agreements with the Employers 
(e.g. the Boardwide Agreement with the Board of Education) or in applicable Successor 
Separare Unir Agreemenrs shall be accordingly modified. 
C .  The provisions contained in Stti-tions 9 td ) .  ' , i i . ~ .  Q(t'l and % _ g )  k l o u .  shall remain ~n 
2ffect from the date of execution of this 1995 .iIC:\IEA lo the J3te oi :Is rennination. 
d .  Any employee newly hired on or after rhe dare ot' cxecutlon of this IF35 .VC,MU shall 
be subject to a maximum sick leave accnlal of f l t t s n  ( 1 I )  days per annum for the  first 
three (3) years of service. Employees subject ro Article L'. Section 1Q(c)  of the 1990-92 
Cin\\.ide Agreemfnr shall accrue at the rare of ! hour of sick leave for each 22 hours 
ait\rally \corked for the tirst three ( 3 )  years of sen ice. A n y  similar pro\ isions contained 
in any other similar agreements with the Eniplo>ers ( e . g  the Boardwide Agreelnenr with 
the Board of Education) or in applicable Successor Separate LTnir Agreemenrs shall be 
accordingly modified. At the beginning of the fourth year, the maximum sick leave 
accrual shall be twelve (12) days per annum. Employees subject to Anicle V,  Section 
19(c) shall accrue at the n tc  of 1 hour of sick leave for a c h  20 hours xtually worked. 
e. For any emplovec newly hired on or after the date of execution of this 1995 MCMEA, 
Anicle III. section I(a) of the 199G92 C j p i d e  Agreement shall k amend4 by the 
addition of a new subsection to read as follows: 
There shall be a shift differential of ren percent f 108) for all emplc>ees ncuiy hired on 
or after the dale of execution of the 1995 klCX1E.4 and c o ~ e r e d  by this 1'995 .MC.MU 
for all scheduled hours u c r k d  between 8:00 P..\l. and 8:00 A.51. with marc than one 
hour o f  u.ork beween 8:00 P.Lt .  and 8:00 A.\1. This provision shall oot apply to 
employees in the titles of Houseparent and Senior Housepanznt. 
Any similar provisions contained in any other similar agreements with the Employers 
(e.3. the Boardiride Agreemeru with the Board of Education) o r  in applicable Successor 
Separare L'nit Ajreemenrs shall be accordingly modified. 
f .  Effective upon the date of execution of this 1995 MC.VE4 Article R. Section 5 of the 
1990-92 Cirywide Agreement shall be amended to read as follows: 
No credit shall be recorded for unauthorized overtime. Credit for all authorized 
overtime, beyond the n o d  work week. shall accrue in units of one-half ( ' A )  hour to 
the nearest one-half ( ' A )  hour and only after one ( 1 )  hour. except for an employee 
covered by the provisions oi  FLSA who has actually worked in excess of fmry hours in 
said calendar m e e k .  
~ n y  similar provisions contained in any other similar agreements with the Employers 
(e.g.  the Boardwide Agreemenr with the Board of Education) or in applicable Successor 
Separate Unit Agreements shall be accordingly modified. 
g. Effective upon the date of execution of this 1995 MC.VE4 .Ankle n'. Section 9 of the 
199092 Citywide Agreemenr shall be amended to read as follows: 
Employees recalled from home for authorized ordered i ~ v o l u n t a y  overtime work, shall 
be g u a r a n t d  overtime pa)ment in cash for at 1-1 two ( 2 )  hours. if eli_pible for cash 
payment under Section 7 of this Article. When an employee voluntarily responds to a 
request to come from home for voluntary a u t h o r i d  ovenime work. such overtime shall 
be compensated in time off on an hour-for-hour basis but with minimum compensatory 
time of fwo (2) hours. 
Any similar provisions contained in any other similar agreements with the Employers 
(e.g. the Boardwide Agreement with the Board of Education) or in applicable Successor 
Separate Unir Agreements shall be accordingly modified. 
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Section 10. Ldbar-\Iana~,rment Committee on Pension Lcsues. 
3. There shall be a joint h h o r  Slanagenicnt Cornrnittce on Pensions. The cunimrttzc: >ha11 
analvze r he actual costs and additional contribution n w s )  for members of the S e u  I'orL 
Citv Employees' Retirement System (M'CERS) and the Board of Education Rttt~rz~nsnr 
 ern (BERS) associated wi th  Chapter 96 of the Laus of 1995. Such ana1)sis shall he 
based on. among other factors. the actual number of people who elecred to pankipate 
under t he pro\ isions ot said Chapter 96 of the Laws of 1995 as of September 26.  1995. 
The committee shall make recommendations regarding the establishment of revised 
additional contribution nte(s) and other remedies i t  deems appropriate so as to reflect the 
actual cost to members of NYCERS and BE=. 
b. The committee shall explore the feasibility of utilizing the corpus of the funds at 
NYCERS and BERS for payment of all administrative and investment expenses incurred 
by each retirement system. and make recommendations thereon. 
c. If the panies murually agree, they will jointly seek legislation, if applicable. 
Section 11. Privatization/Contracting-Out/Contractin~-In. 
The panics have recognized appropriate processes and procedures involving privatization, 
contracting-out and contracting-in. During the period of  this 1995 MCME4 when the job 
security provisions are in effect. no employee will be involuntarily displaced by the 
above. Once the Job Security provision has expired. it is not the City's inrention to 
utilize privatization as a means to involuntarily displace employees. In the e\.ent such 
circumstances do  arise the Unions and the City reserve their rights. 
It is the Employer's policy to have advance discussions with the Union to review its 
plans for letting a partjcular contract which may adversely affect employees covered by 
this 1995 MCIMEA. The Union shall be advised as early as possible, but in no case later 
than 90 days in advance of the contract being let, of the nature, scope, and approximate 
dates of the contract and the reasons therefor. 
The Employer will provide the Union as soon as practicable with information, in 
sufficient detail, so that the Union may prepare a proposal designed to demonstrate the 
cost effectiveness of  keeping the work in-house. Such information, consistent with the 
applicable provisions of Section 3 12(a) of the New York City Charter, shall include but 
not be limited to, applicable solicitations to vendors, winning bids, descriptions of  
services to be provided by vendors, cost comparison analyses, and the agency's estimated 
direct operating and administrative costs of contracting out the work. 
Not less than 15 days prior to submission to the Comptroller of a recommendation for 
the award of the contract, the union shall have an opportunity to make a fonnal proposal 
to the employer demonstrating that it is cost effective or  that it is in the best interest o i  
the employer to continue to perform such work in house. The Employer agrees to 
consider such proposal before making a final determination. Such final determination 
shall be made in wnting and submitted to the Union as soon as practicable. 
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I. the conditions r1nclt.r u h l i h  "corlrnitlng in"  s h o u l d  bet considered and t!w 111eth~)cl 
by which i t  should be dctsrmincd that City senices should be ; c ~ n i n i ! d  in; 
i i .  the establish~ncnt of pilot projsits in mutually asreed upon targeted areas to 
determine the feasibility of pro\ iding such services in-house; and 
. . . 
1 1 1 .  i f  the panies mutually agree to the study committee's recommendations. the Citv 
will examine the feasibility of contracting-in services during the period cove r2  
by this 1 995 .tlC.\fE4. 
Section 12. Worker Em~ouerment .  
The panics recognize L that during the term of this 1995 itlCAtIE4, the City n i l l  continue 
to move forward toward a better organized, better trained. and, with the cooperation of 
the Coalition of Municipal Unions, an increasingly more productive and betrer paid w.ork 
force. 
Toward these overall objectives. the panies agree to work in a coopenti\e fashion to 
facilitate increased productibity and provide for increased efficiency in the delivery of 
City services. This will include productivity through changes in the level. methods, 
personnel, organization and technology of City services. A joint effort in this regard 
requires a commitment by both panies to develop and assist in the implementation of 
work place redesign, worker empowerment, and quality improvement. To accomplish 
such fundamental work process redesign, the City has attempted and will continue to 
attempt to avoid involuntary loss of jobs by City employees and will make every effort 
to continue their employment. 
The work place panicipation process and work place redesign initiarikts shall be 
consistent with the Citywide Contract and the terms of ongoing collective bargaining 
agreements. 
The parties funher recognize the necessity of redesigning the work process so that it 
becomes more productive. They agree that costs must be reduced. performance 
improved and rhe skill content of jobs enhanced. This will require substantial changes 
in how work is organized, the creation of opportunities for employees to wlbe operating 
problems and the upgrading of the skills of the work force. 
In order to manage change, the parties commit to ongoing consultation, problem solving, 
and discussion between management and the Union and among employees at all levels. 
As pan of these consultations, management is cornmined to providing the Union and 
employees with the oppomnity to panicipate in decisions related to these changes. 
In accordance with the worker empowerment provisions of this 1995 MCMEA, an 
oversight committee shall be created, and shall include representatives oi the Coalition 
of Municipal Unions and the City. Through this committee structure, the rao sides shall 
review work reform proposals on a case-by-case basis. 
g. The panies agree to the ioliuwing ohjectiws: 
I .  Providing workers u i th  greater input. aciountab~lity. and rttspvnsihiiity over day- 
to-day processes ~ ) i  t h s i r  workplace. 
. . 
1 1 .  Refining the (>rz~\niz3tional structure. so as I. sliniinate unnecessary layers of 
bureaucncy and reduce overhead costs. 
. . . 
111. L'pgrading the skills of employees and pro\iding sniployees with improwd 
[mining. 
iv. Redesigning work locations to improve efficiency and promote safe working 
conditions (including ergonomic hazards). 
v .  Implementing improvements in productivity and quality based on working 
smaner. using better equipment and reducing waste. 
Section 13. .lob Security. 
a .  Pursuant to and consistent with the terms of the Transitional Funding Agreement and the 
provisions of this 1955 .CIC.MO, no fuU time, per annum employee covered by this 1995 
.tIC.M,9 shall be displaced or  involuntarily separated (except as modified by the side 
letters attached hereto) from service during the period from the date of execution of this 
1995 ICICMU unti l  June 30. 1998, except for cause or the movement of civil service 
lists. 
b. Any part time or per diem employee who, upon execution of this 1995 M C M E 4 ,  has two 
continuous yean of service and who works at least 20 houn per week, shall be governed 
by the job security provisions of this Section 13. 
c. Redeployment. 
The panies agree that during the period from the date of execution of this 1995 M C M U  
until June 30, 1998, the redeployment of City affected employees between City agencies 
shall be implemented in accordance with the terns set forth in Appendix B of the 
Severance Agreement. dated April 29, 1994, which shall apply to all employees covered 
by this 1995 ,MCMU as if incorporated herein. 
Section 14. Es~edited Arbitration Procedure. 
a .  The coalition of Municipal Unions and the City of Sew York, through its Office of 
Labor Relations. agree  that there is a need for an expedited arbitration process which 
would allow for the prompt adjudication of grievances as set fonh below. 
b. The parties voluntarily agree to submit matten to final and binding arbitration pursuant 
to the New York City Collective Bargaining Law and under the jurisdiction of the Office 
of Collective Bargaining. An arbitrator or  panel of Aitrators,  as agreed to by the 
panies, will act as the arbitrator of any issue submitted under the expedited procedure 
herein. 
I. Each union and the Office of h b o r  Relations will designate one individual who 
uill coordinate with the other: 
(1) the identification of cssss deemed appropriate to submit to expedited 
arbiiration and agreement by both panies on those cases: and 
( 2 )  joint notification by letter to the designated arbitrator of those cases where 
both panies agree to submit them to expedited arbitration: and 
(3) in addition, each party shall send, to the other pany by fax. a list of cases 
it  deems appropriate for expedited arbitration. Upon confirmation of 
receipt of the notice, the recipient shall have ten business days to reply. 
After the tenth business day. a pany shall submit the list of cases to the 
designated arbitrator for scheduling. 
i i .  The arbitrator will reserve at l as t  two days per month which uill be designated 
for hearing expedited cases. The actual scheduling of cases shall be done by 
mutual agreement of the panies. 
i i i .  The hearings will be conducted in the following manner: 
(1) The presentation of the case. to the extent possible, shall be made in the 
narrative fonn. To the degree that witnesses are necessary, examination 
will be limited to questions of material fact and cross examination wiU be 
similarly limited. Submission of relevant documents. etc.. will not be 
unreasonably limited and may be submitted as a "packet" e.xhibit. 
( 2 )  In the event either party is unable to p r ~ e e d  with har ing a particular 
case. the case shall be rescheduled. However, only one adjournment 
shall be permitted. In the event that either party is unable to proceed on 
a szcond occasion. a default judgment may be entered against the 
adjourning party at the Arbitrator's discretion absent good cause shown. 
(3) m e  Mitrator shall not be precluded from attempting to assist the panies 
in settling a panicular case. 
(4) A decision will be issued by the Arbitrator within two weeks. It will not 
be necessary in the Award to recount any of the facts presented. 
However, a brief explanation of the Arbitrator's rationale may be 
included. Bench decisions may also be issued by the Arbitrator. 
(5) Decisions in this expedited procedure shall not be considered as precedent 
for any other case nor entered into evidence in any other forum or dispute 
except to enforce the Arbitrator's award. 
(6) The panies shall. u hene~sr possible. exchange a n y  documents intended 
ro be offered i n  e \  idcnce at least one week in  advance of the first hearing 
date and shall endeavor ro stipulate to the issue in advance of the hearing 
date. 
Section 15. IVork Ex~erience Propram. 
The panies have recognized appropriate processes and procedures for dealing with Work 
Experience Program participants (WEPs). It is not the City's intention to use WEPs to displace 
active City employees. 
Section 16. Resolution of Dis~utes.  
Subject to the subsequent provisions of this Section 16(b), any dispute, controversy. or 
claim concerning or arising out of the execution, application, interpretation or 
performance of any of the terms or conditions of this 1995 MCrMEA shall be submitted 
to arbitration upon written notice therefor by any o i  the parties to this I995 SICME4 to 
the party with whom such dispute or controveny exists. The matter submined for 
arbitration shall be submitted to an arbitration panel consisting of the three impartial 
members of the Board of Collective Bargaining pursuant to Title 61 of the Rules of the 
City Of New York. Any award in such ahitration proceeding shall be final and binding 
and shall be enforceable pursuant to Anicle 75 of the CPLR. 
After incorporation of this 1995 MCMM into an applicable Successor Separate Unir 
Agreement, any dispute, controversy or claim referred to in Section 16(a) which arises 
between the parties to such separate unit agreement shall be submitted in accordance with 
the dispute resolution provisions of such applicable Successor Separare Unit Agreemenr 
except that any dispute, controversy or claim arising under Sections 8, 9, 13(a) or 13(b) 
shall be resolved pursuant to the Citywide or other similar applicable agreements with 
the Employers, and except as provided in Sections 16(c) and 16(d) below. 
Any dispute, controveny or claim arising under Sections 8, 10, 1 1  and 17 shall continue 
to be submitted under Section 16(a) above. 
The provisions of Sections 16(a) and 160)  shall not apply to any dispute, controversy 
or claim arising under Sections 12, 13(c) or 15. A n y  dispute, controversy or claim 
arising under Section 13(c) shall be resolved pursuant to Paragraph 8 of Appendix B of 
the Severance Agreement, dated April 29, 1994. 
The term of this Section 16 shall be from the date of execution of this 1995 MCMU to 
the date of execution of any successor agreement(s) to this 1995 MCMU. 
Section 17. Continuation of Certain Health Benefits 
The parties agree - that rhc follQ~\ ing provisions of the 1993 h1unicipal Coalition Agreement shall 
rerriain in full force and effect. t w p t  as otheruise modified by pro\ isions of this 1995 .MC.Ma 
or by the Transitional Funding Agreement. 
Section 12. Health Care  nexible Spending Account. 
a. A flexible health :art spending account shall be established pursuant to Section 125 of 
the IRS code after July 1993. 'Those employees eligible for S e w  York City health plan 
coverage as defined on page 32. xction 4(B) of the 1992 S e w  York City Health 
Summary Program Description shall k eligible to plrticipate in the account. 
Participating emplo>ees shall contribule at l u s t  260 dollars per year up to a maximum 
of 52.600 per u r .  Said contribution minimum and maurnurn levels may be modified 
by the XI LC Health Advisory Cornmitta b a d  on experience of the plan. Any unfunded 
balance may be deducted from final salary payments due an employee. 
b. Expenses of the account shall include but not be limited to deductibles. co-insurance. co- 
payments. excess expenses beyond plvl limits. physical exams and health related 
transportation c o s b  for vision, d e n d .  medical and pr txr ip t ion drug plans where the 
employee and dependents are covered. In no case will any of the above e x p e n w  include 
ihose non-deductible expenses as defined as nondeductible in IRS Publication 502. 
C. .b administrative fee of 51.00 per week for the first y e u  shall be charged for 
participation in the program. An employee's participation in Lbe account is irrevocable 
during a plan year. At the close of the plrn year m y  excess balance in an ernployec's 
account will not bc refunded. 
Section 17. Health Insurance. 
a. Effective April 1 .  1995 and thereafter. the Employer's w s t  for u c h  contnct  for u c b  
Employs and for each retiree (under age 65) shill k q d i r c d  at the community ntd 
basic HIP 'HMO plan payment n t e  as approved by the State Depvrment  of Losumce on 
a category basis of individual or family. (e.g. the payment for GHl-CBPIBlue Cross 
family coLerage shall be qull to the paywot for HIP/HMO f imily coverage). 
b. The Employers shall continue to contribute on a City e m p l o y e  benefits propram-wide 
basis the additional annull amount of S30 million 10 rmintlin the health insurance 
stabilization reserve fund cruted in Section 7 of the 198187 Xlunicipal Coalition 
Economic Xgrumcnt. 
C. In tbe eveat that here is a citywide or program-wide bealth insurance package which 
exceeds the cost o f  the q d i u t i o n  and stabilization fund described above, the parties 
m y  negotiate a m n f i g u n t i o n  of Lhis package which in no event will provide for costs 
in excess o f  tbe total costs of this Municipal Coalition Agncmenr as set forth herein. . 
However, i t  is understood thot no member union of the Coalition of  Municipal Unions 
will be trcatcd m y  better or  my w o w  than any other union participating in the c i p i d e  
or p r o g m - w i d e  Health P m g m  with regard to bed health insurance costs. 
Section 18. Retroactivity 
In the event that any payment is not paid on the date due under this 1995 MCME4, such 
payment when made shall be paid retroactive to such date due. 
Section 19. .Approval of Aereements. 
applicable law 
Section 20. Incor~ora t ion  of Letter Aereernents 
The executed letter agreemenrs. if any. annexed hereto are deemed [o be pan ot' rhis 1993 
,MCME.I as if fully set fonh herein. 
Section 21. Incorporation of Certain Provisions into Other Agreements. 
Sections 8, 9(a) and 9(b) shall be incorporated into the Ciywide Agreemenf and all other similar 
agreements with the Employers or into rhe applicable Separate Unir ./lgreemenf, u hichc\.er 
contains the subject matter, except Section 9 ( a )  shall not be incorporated into the &arduiJe 
Agreement. MI other provisions of this 1995 .WCAfU shall be incorporated into the Separare 
Unit Agreements except for Sections 10, 1 1 ,  12. 13. 15, 16, 17, 19, 20, 2 1 and 22. 
Section 22. Savines Clause. 
In the event that any provision of this 1995 M C M M  is found to be invalid, such invalidity shall 
not impair the validity and enforceability of the remaining provisions of this 1995 hfC.tfl3. 
. - 
%.HEREFOR... w e  habe h c ~ u n t s  rct our hands and seals this, i & y  o i  . /  - . IY43 
F O R  THE CITY OF N E W  Y O R K  FOR THE COALITION OF MUNICIPPI! lirW1NS 
BT 
CAROL GRSSSER BT 
3~ !5 ! *~1  
Rtddrnt 
ClVlL SERVICE TECHNICAL 6UlL.D 
UCAL m, ym~. ULGO 
APPROVED AS TO FORM: 
/- 
BT Ccu .ILL&- 
1 
CERTIFIED TD TBB FRANCZLIl, CONTROL BOARD: , 1996 
OTHER MEMBERS OF TEE 1995 COALITIOH OF MWICIPAL UNIONS: 
BY 
LOCAL 1181, CWA ffLXI0 
BT 
LOCAL 144, SEIU, AFLClO 
CPBTlFlED 'N THE FINANCIAL CONTROL BOW: , 1996 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 
J A M E S  F .  H A N L E Y  
.4cnng Commuswrvr 
C A R O L I N E  I .  S U L L I V A N  
Dcpwy Commuslorvr 
-. I 
. / 
DATED: /.., , /  - \ . 1996 
/ 
Stanley Hill, Executive Director 
District Council 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, New York 10007 
Dear Mr. Hill: 
This is to confm certain mutual understandings and agreements regarding the above 
captioned Agreement. 
1. The Fint Deputy commissioner of Labor Relations may, after notification to the affected 
union(s), exempt certain hard to recruit titles from the provisions of Section 5 of the 
1995 MCMEA. 
2.  For the purposes of Sections 5(b), 9(d) and 9(e) of the 1995 MCME4, employees who 
were in active pay status prior to the date of execution of the 1995 MCMEA who are 
affected by the following personnel actions after said date shall not be treated as "newly 
M" employees and shall be entitled to receive the minimum salary m e  set forth in 
Sections 4(b)(i), 4(b)(ii) and l(b)(iii) on the dates indicated herein. 
a. Employees who return to active pay status from an approved leave of absence. 
b. Employees in active pay starus (whether full or part time) appointed to permanent 
status from a civil service List or to a new title (regardless of jurisdictional class 
or civil service status) without a break in service of more than 31 days. 
c. Employees who were laid off or terminated for economic reasons who are 
appointed from a recallipreferred list or who were subject to involuntary 
redeployment. 
d. Provisional employees who were terminated due to a civil service list who are 
appointed from a civil service list within one year of such termination. 
e. Permanent employees who resign and are reinstated within one year of such 
resignation. 
f. Employees (regardless of jurisdictional class or civil service starus) who resign 
and return withm 31 days of such resignation. 
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g. ' A provisional employee who is appointed directly from one pro\ ~ s ~ o n a l  
appointment to another. 
h. For circumstances that were not anticipated by the parties, the First Deputy 
Commissioner of Labor Relations may elect to issue, on a case-by-case basis, 
interpretations concerning the application of Sections 5 ,  9(d) and (e) of the 1995 
MC,ffU. Such interpretations shall not be subject to the dispute resolution 
procedures set forth in Section 16 of the 1995 AUCWEA. 
3. For the purposes of Section S(e)(ii), "approved leaves" is funher defined to include: 
a. rnaternityJchildcare leave 
c. unpaid time while on jury duty 
d. unpaid leave for union business pursuant to Executive Order 75 
e. unpaid leave pending worken' compensation determination 
f. unpaid leave while on workers' compensation option 2 
g. approved unpaid time off due to illness or exhaustion of paid sick leave 
h. approved unpaid time off due to family illness 
i. other pre-approved leaves without pay 
If the above accords with your understanding, please execute the signature Line provided below. 
AGREED AND ACCEPTED ON BEaALF OF 
THE COAIJTION OF MUNICIPAL LXIONS 
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THE CITY OF NEW YORK 
40 Rector Street, New York, N.Y. 10006 
J A M E S  F .  H A N L E Y  
A C M ~  C ~ ) r n r n ~ s ~ o n t r  
C A R O L I N E  I. S U L L I V A N  
D e p v y  Cornmustoner 
DA TED: 7// 2- , 1996 
/ 
Sranley Hill, Execwi ve Director 
District Council 37, AFSCME, A?L-CIO 
125 Barclay Srreer 
.Vew York, New York IOC;r07 
Re: 1995 MCMI?A - A~~Licabil itv of Section l3 to OTB E r n ~ l o v ~  
Dear Mr. Hill: 
This is to confirm certain mutual understandings and agreements regarding the above captioned 
Agreement. 
The parties agree that employees of OTB are covered by Section 13 of the 1995 ,UCMU. 
However, in the event that a' determination is made to sell or lease or if OTB is no longer 
a public benefit corporation, then Section 13 shall not apply. The parties agree that if this 
circumstance occurs, they shall take all steps to avoid involuntary staff reduction including 
discussing attempts to redeploy those affected within the City or other agencies where vacancies 
exist, and discuss severance, early retirement andlor employee retraining and education 
P w l = " S .  
If the above accords with your understanding, please execute the signature line provided below. 
, 'Yery truly yours, , 
AGREED AND ACCEPI'ED ON B E W F  OF 
COALITION 
BY 
/ 
APPENDIX B 
LONGEVITY INCREMENT ELIGIBLITY RULES 
The following rules shall govern the eligibility of employees for the longevity increments 
provided for in Section 1 1 of the 1 984- 1987 MCEA and Section 1 1 of the 1987- 1 990 District 
Council 37 Economic Agreement: 
1. Only service in pay status shall be used to calculate the fifteen years of service, 
except that for other than hll-time per m u m  employees only a continuous year of service in pay 
status shall be used to calculate the fifteen years of service. A continuous year of service shall be a 
full year of service without a break of more than thirty-one days. Where the regular and customary 
work year for a title is less than a twelve-month year such a school year, such regular and 
customary year shall be credited as a continuous year of service counting towards the fifteen years 
of service. If the normal work year for an employee is less than the regular and customary work 
year for the employee's title, it shall be counted as a continuous year of service if the employee has 
customarily worked that length of work year and the applicable agency verifies that information. 
2. Service in pay status prior to any breaks in service of more than one year shall not 
be used to calculate the fifteen years of service. Where an employee has less than seven years of 
continuous service in pay status, breaks in service of less than one year shall be aggregated. Where 
breaks in service aggregate to more than one year they shall be treated as a break in service of 
more than one year and the service prior to such breaks and the aggregated breaks shall not be used 
to calculate the fifteen years of service. No break used to disqualify service shall be used more 
than once. 
3. The following time in which an employee is not in pay status shall not constitute a 
break in service as specified in paragraph 2 above. 
a. Time on a leave approved by the proper authority which is consistent with the rules 
and regulations of the Personnel Director or the appropriate personnel authority of a 
covered organization. 
b. Time prior to a reinstatement. 
c. Time on a preferred list pursuant to Civil Service Laws Sections 80 and 81 or any 
similar contractual provision. 
d. Time not in pay status of thirty-one days or less. 
Notwithstanding the above, such time as specified in subsections a, b, and c above shall not 
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be used to calculate the fifteen years of service. 
4. Once an employee has completed the fifteen years of "City" service in pay status 
and is eligible to receive the $500, the additional $300 or $800 longevity increment, the $500, the 
$300 or $800 shall become part of the employee's base rate for all purposes except as provided in 
paragraph 5 below. 
5 .  The $500, $300 and $800 longevity increment shall not become pensionable until 
fifteen months after the employee becomes eligible to receive such $500, $300 or $800 increment. 
Fifteen months after the employee becomes eligible to receive the $500, $300 or $800 longevity 
increment, such $500, $300 or $800 longevity increment shall become pensionable and as part of 
the employee's base rate, the $500 longevity increment shall be subject to the general increases 
provided in Section 4a of this Agreement. 
